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2.2

3.1

Article 1: Introductory

PREAMBLE
This agreement, made and entered into this 1st day of January, 2010, by and between the

CITY OF LOCKPORT, a political subdivision of the State of New York (hereinafter referred to
as the "City"), and the HICKORY CLUB P.B.A. Inc. (hereinafter referred to as the "Hickory

Club").

\\

PURPOSE
The purpose of this Agreement is to enhance the material conditions of the Police officers

covered hereunder; to promote their morale, well-being, and security; to promote the general
efficiency of the City; and to eliminate as far as possible political considerations from hiring

policy.

LEGISLATIVE REVIEW
It is agreed by the parties that any provision of this Agreement requiring legislative action to

permit its implementation by amendment of law or by providing the additional funds therefore,
shall not become effective until the appropriate legislative body has given approval.

Article 2: Recognition

RECOGNITION '
The City recognizes the Hickory Club as the designated representative of Police officers for

the purpose of collective negotiations with respect to wages, hours, and working conditions of
employment. Police officers shall include all of the ranks set forth in Schedule "A" annexed

hereto.

Discrimination on the Basis of Hickory Club Activity
There shall be no discrimination, interference, restraint, or coercion by the City or any City

representative against any member of the Hickory Club because of any activity permissible
under state law and this agreement.

It is agreed that the City nor the Department will not discharge, suspend, discipline, or
otherwise discriminate agamst any employee because the employee has filed a complaint,
affidavit, grievance, or given information or testimony on a grievance.

Article 3: Union-Management Relations

NEGOTIATIONS
All collective negotiations with respect to wages, hours, working conditions, and other

conditions of employment on behalf of member Police officers shall be conducted by
authorized representatives of the City and authorized representatives of the Hickory Club.



3.2

3.3

3.4

3.5

TIME OF NEGOTIATIONS
Collective negotiations between the parties will be conducted during the regular business

hours of the Municipal Building at a predetermined time. The City shall grant release time
without loss of pay, sick leave, vacation or other benefits, and without the requirement to
make up lost time to not more than two (2) members of the bargaining unit.

A renewal of this agreement will begin no later than the end of the first week of August in the
year this Agreement expires.

VISITATION OF PREMISES
The City agrees, subject to obtaining permission from the Police Chief or Shift Supervisor, to

permit representatives of the Hickory Club to enter the Police Department premises at any
time for individual discussion of working conditions with Bargaining Unit Police officers,
provided care is exercised by such representatives that they do not interfere with the
performance of duties assigned to the Police officer.

GRIEVANCE CONSULTATIONS
Any elected Hickory Club Executive Board member, or their designated representative, may

be permitted time during regular working hours to handle grievances, providing arrangements
satisfactory to the Chief of Police or Acting Chief of Police, are made in advance and provided
no more than one (1) Executive Board member is involved at any one time.

RELEASE TiME
The City shall grant release time without loss of pay or time for the President and one (1)

delegate from the Hickory Club to take four (4) days each to attend the annual PCNY Pre-
Convention and the annual PCNY Convention.

The City shall grant release time without loss of pay or time for the President and one (1)
delegate from the Hickory Club to take three (3) days each to attend regularly scheduled

meetings of the PCNY.

The City shall grant release time without loss of pay or time for the President and one (1)
delegate from the Hickory Club to take one (1) day each to attend regularly scheduled
meetings of the Western New York Police Association.

The City shall grant release time without loss of pay or time for the President and one
delegate from the Hickory Club to take seven (7) days each to attend the annual NAPO

Convention.

The Hickory Club will provide the Chief of Police with ten (10) days advance notice of the
dates of the above Conventions and/or meetings. The above days also include travel time to
and from each event. The above time off will not count toward minimum manning.

If a member that is attending a PCNY or Western New York Police Association function is
scheduled to work the midnight shift the day he/she returns from the function, that member
may take the following day off by using one of the allotted days to attend the function.



4.1

4.2

4.3

4.4

5.1

5.2

5.3

Article 4: Safety and Health

DEFINITION
Both parties to this Agreement hold themselves responsible for mutual cooperative

enforcement of safety rules and regulations.

SAFTEY COMPLAINT
Should a Police officer complain that his work requires him to be in a situation in violation of

acceptable safety rules, the matter shall be adjusted as soon as possible by representatives
of the City. If the matter is not adjusted satisfactorily, a grievance may be processed

SAFTEY SUGGESTIONS
Police officers may submit health or safety suggestions or recommendations to the Police

Board in writing. Any such suggestions or recommendations will be reviewed at the next
regular meeting of the Police Board. :

SAFTEY BOARD
The parties ‘agree there shall be a non binding Safety Board which shall-meet-at least -

quarterly or as agreed upon for the purpose of discussing topics of mutual concern to be
comprised of the Police Chief or his representative as Chairman, one (1) Common Council
member appointed annually by the Mayor and two (2) members of the Unit appointed annually
by the President of the Hickory Club. Any member can request a special meeting of the
committee by requesting same of the Police Chief, who will set up a meeting of the committee

within 2 weeks of the date of the original request.

Article 5: Working Rules

PAST PRACTICE
Should a dispute arise in which the issue is neither specifically covered or conferred upon

Police officers as a result of past practice, the parties shall dISCUSS such issue on the basis of
the cooperative spirit of this Agreement.

PROFESSIONALISM
The Hickory Club and the City consider themselves mutually responsible to improve the public

service through creation of improved Police officer morale and efficiency. In this connection
the parties shall encourage Police officers to conduct themselves on the job in a professional

manner.

RESIDENCY (Revised 1-1-2008)
All sworn Police Officers working for the City of Lockport Police Department may reside

anywhere within Niagara County. This will supersede any past City of Lockport resolutions
including but not limited to section C-45 of the City of Lockport Code.



5.4

5.5

MAINTAINING MEDICAL STANDARDS—BODY WEIGHT
A Police officer, covered by this Agreement, shall keep his body weight consistent with his
body size, bone structure, and age, as determined by accepted medical standards, so that he

will perform his assigned duties effectively.

SAVINGS CLAUSE
The parties mutually agree that the rules governing the Police Department adopted by the

Board of Police Commissioners should remain in full force and effect.

Article 6: Discipline and Discharge

The following disciplinary procedure shall replace Sections 75 and 76 of the Civil Service Law, and
shall be used exclusively in lieu thereof.

6.1

6.2

6.3

OB WN

METHODS OF DISCIPLINE (1-1-2008)

Disciplinary action shall be limited to the following actions:
Oral reprimand (with written confirmation)
Written reprimand - : -
Suspension

Probation

Fine (as allowed by Civil Service Law)
Discharge

An employee shall not be subject to discipline except for just cause. Only the Chief of Police
may suspend. The Chief may suspend for a period of no more than three days. A suspension
in excess of three days shall be made by the Board of Police Commissioners.

NOTICE OF DISCIPLINE (1-1-2003)
Discipline must be commenced no later than the tenth (10th) day after the conduct occurred or

the day the supervisor should have become aware of the conduct.

A written notice of disciplinary action must be given to the employee and a copy of said notice
shall be provided to the President of the Hickory Club no later than 5 days after the employee

was notified of the discipline. -

EMPLOYEE RIGHTS (1-1-2003)
Prior to questioning an employee or requesting a statement from an employee concerning

conduct which could reasonably lead to discipline, a supervisor must notify
the employee that he is entitled to have a Hickory Club representative or legal counsel present

during questioning.

An employee may waive his right to counsel and Hickory Club representation but only may do
so in the presence of either his legal counsel or Hickory Club representative (Weingarten).
Any statement made by an employee during a disciplinary interview shall not be used against
the employee in any criminal proceedings (Garrity).



6.4

6.5

6.6

71

7.2

7.3

7.4

Prior to any questioning of any employee which could lead to discipline, the employee and a
Hickory Club officer must sign a statement which states that the employee was explained the

above rights.

OBJECTIONS TO DISCIPLINE (1-1-2003)
In the event that an employee is disciplined, he/she may grieve such d|SC|pl|ne as provided in

this Agreement (Grievance Procedure). Objection to said discipline shall commence as Chief
of Police level.

RECORDS (1-1-2003) _
If no cause for the discipline is found at any point, all references to discipline imposed by the

City shall be removed from the employee's personnel file and either returned to the employee
or destroyed, at the employee's option.

CITIZEN COMPLAINTS (1-1-2003)
Police officers who have complaints logged against them by citizens shall have the substance

of the claim presented to them in writing. There shall not be any unsupported claims in the
officer's personnel file.

Article 7: Bill of Rights

IDENTIFICATION OF INVESTIGATING OFFICERS
A Police officer who is under investigation for any departmental wrong-doing, excluding
criminal activity, must be informed by the officer-in-charge of the investigation and the names

of officers who will be conducting any interrogation.

INFORMATION REGARDING INVESTIGATION
A Police officer must be informed of the nature of investigation before any interrogation
commences. The information must-be sufficient to reasonably inform the Police officer of the

nature of the investigation.

LENGHTH OF INVESTIGATION _
The length of an internal interrogation must be reasonable, with rest periods being called

periodically for personal necessities, meals, telephone calls, and rest.

COERCION
A Police officer will not be threatened with transfer, dismissal, or other disciplinary action, as a

means of obtaining information concerning the incidents under investigation. A Police officer
will not be subject to abusive language, or promised a reward, as an inducement for

answering questions.



7.5

7.6

7.7

7.8

7.9

8.1

8.2

RIGHT TO COUNCIL
A Police officer under investigation may have counsel or a representative of the Hickory Club

present with him during any interrogation.

RECORDING OF INTERROGATION .
Any interrogation of a Police officer, for a disciplinary violation, must be recorded either
mechanically or by a stenographer, and there will be no "off the record" questions put to him.

FURNISHING COPIES
A Police officer under investigation will be furnished an exact copy of any statement he has

signed.

POLYGRAPH
Police officers will not be required to submit a polygraphic examination for any reason.

NON-WAVIER OF CONSTITUTIONAL RIGHTS
No Police officer will be required or requested to waive any constitutional rights granted to him

under the United States Constitution or the New York State Constitution for the purpose of
departmental disciplinary proceedings.

Article 8: Grievance Procedure

DEFINITION
The term "grievance" shall mean any claimed violation, misinterpretation or inequitable

application of the provisions of this Agreement.

GRIEVANCE STEPS (Revised 1-1-2003)

1. Immediate Supervisor
Should any Police officer feel that his rights and privileges have been violated, he shall

present the facts in writing to the Police officer's immediate supervisor no later than fifteen
(15) calendar days from the date the alleged grievance occurred. Within fifteen (15)
calendar days thereatfter, the immediate supervisor shall submit the answer in writing to the

aggrieved Police officer.

2. Police Chief
Should the aggrieved Police officer decide that the reply of the immediate supervisor is

unsatisfactory, the aggrieved police officer shall within fifteen (15) calendar days submit
the facts of the grievance in writing to the Chief of Police. The Chief of Police shall within
fifteen (15) calendar days reply to the aggrieved police officer in writing giving his decision.

3. Labor/Managément Committee
If the police officer is not satisfied with the Chief of Police's answer, the Hickory Club may

within fifteen (15) calendar days after the receipt thereof, request that the matter be
submitted to a committee consisting of two (2) representatives of the Hickory Club and two
(2) representatives of the City, who shall meet and provide a recommendation within five
(5) days after the Hickory Club's request and will provide an earnest effort to settle the

submitted grievance.



9.1

9.2

9.3

The recommendations of the aforementioned committee will not be binding upon the City
of Lockport or the Hickory Club, and will be without prejudice.

4. Arbitration

If not satisfied with the answer from the Chief of Police, or is not satisfied with the
recommendation received by the Labor/Management Committee, or the
Labor/Management Committee fails to provide a timely recommendation, the Hickory Club
may, within fifteen (15) calendar days, serve a demand for arbitration upon the City. The
demand for arbitration shall be in compliance with Section 207.4 of the Civil Service Law -
Rules and Regulations. The parties agree to Voluntary Grievance Arbitration hereunder
pursuant to the provisions of Part 207 of Chapter VIl of the Rules and Regulations of the
Civil Service Commission and Department of Civil Service. In accordance with the said
Rules and Regulations, the Arbitrator shall issue his/her decision within thirty (30) days
after the Arbitrator has declared the hearing closed. His/her decision shall be binding upon
the parties. Expenses for the Arbitrator's services shall be borne by the City and the

Hickory Club equally.

Article 9: Postings

POSTING OF ANNOUNCEMENTS .
Announcements in addition to the posting of the semi-annual seniority list, shall be posted in

conspicuous places where police officers enter or leave the premises. Parties to this
agreement, who may use the bulletin boards for notices of routine nature, agree that it would
be improper to post denunciatory, political, or inflammatory written material on such bulletin
boards. There shall be an automatic exchange of copies of all materials posted by either
party. The Hickory Club may maintain its own bulletin board for Club information only.

IN-SERVICE TRAINING
The City will notify police officers, by posting, of law enforcement, educational, and training

opportunities, in order that police officers who are eligible and desire to attend such courses,
may notify their superiors of their interest.

The opportunity to attend will be based upon qualifications, seniority, and the needs of the
department, with the Chief of Police having sole and absolute discretion to determine who
shall, if any, attend law enforcement, educational, and training opportunities.

NON-CIVIL SERVICE VACANCIES
When a vacancy exists in a non-competitive job classification or temporary assignment, notice

of the existence of the vacancy will be conspicuously posted on a bulletin board in the police
station for a period of ten (10) calendar days, and police officers of qualified rank may affix
their name thereto, indicating desire to be considered for the filling of such vacancy.



10.1

10.2

10.3

10.4

10.5

10.6

10.7

1.1

Article 10: Seniority

PROBATIONARY PERIOD _
New police officers shall remain probationary and shall not become regular police
Officers until after the completion of a minimum of fifty-two (52) weeks of service. Upon
satisfactory completion of the probationary period, the police officer shall acquire seniority

status from the date of original employment.

DEPARTMENTAL SENIORITY DEFINITION

A police officer shall acquire seniority status upon the completion of their probatlonary period.
Seniority shall be based -entirely upon a police officer's umnterrupted service to the City Police
Department from date of hire. Seniority shall be broken in the event a police officer leaves
active service for any period of time, and for any reason other than authorized sick, military, or
authorized leave-of-absence. Where more than one police officer is appointed on the same
date, then the police officer's position on the Civil Service List will govern.

RANK
Seniority in rank shall be determined according to the date of promotion into that rank. In the

event more than one promotion into rank is made on the same day, then posmon on the Civil
Service List from which the police officer was promoted will govern. -

SENIORITY and DETECTIVES .
Seniority of Detectives shall be determined on a departmental basis from date of permanent

hire.

SENIORITY LIST
An up-to-date seniority list, including all police officers in the department by rank and seniority,

shall be posted.

LAY-OFF
In the event of a lay-off, the police officer's original permanent appointment date shall be the

means of determining the police officers to be laid off, beginning with the last appointee first.

WORK ASSIGNMENTS
Work assignments in patrol cars shall be based on ability to perform the work required,

including skill and efficiency, and on length of continuous service, at the discretion of the Chief
of Police.

Article 11: Work Week/Work Day

PATROL DIVISION
A. Working Schedule and Working Hours

1. Patrol officers who are assigned the A, B, and C shifts shall work a 4-2 schedule.
Meaning they will work four days on and two days off and the cycle shall continue. (1-1-

2008)



The following shifts will apply for patrol officers:

-A- Shift -- Midnight shift shall be 2300 hours to 0700 hours
-B- Shift -- Day shift shall be 0700 hours to 1500 hours

-C- Shift -- Afternoon shift shall be 1500 hours to 2300 hours

The Chief of Police shall determine the number of officers assigned to each shift.

All other officers not a-ssigned to the 4-2 schedule will accumulate 6 PLD's in lieu of
extra days worked. Including, but not limited to the Detective Division and Support

Services.

(1-1-2008)

There will be training days and/or special assignments scheduled, without additional
pay, for the members of the Lockport Police department working the 4/2 schedule. (see

paragraph 4 below) (1-1-2008)
a) The Chief shall have the right to schedule training days/special assignments

b)
| S

d)

to all police officers working a 4/2 schedule as follows: (8hr blocks or 4hr
Blocks)

The Chief of police will post assignments on the bulletin board for the entire
year giving officers an opportunity to sign up for training and/or special
assignments at their choosing-on a first come first service basis.

If the Chief of Police orders officers to participate in certain training the
Officers who are already scheduled off will not have to cancel their time off to
attend training and will have to make up training at a later date.

The Hickory Club will “give back” 3 training days per year to the City of

- Lockport, as indicated below:

€)

a. 2010—3 Training days
b. 2011—2 Training days
c. 2012---1 Training day

After December 31, 2012 the Hickory Club will no longer and forever not owe
any training days to the City of Lockport.

. Officers required too attend training and/or special assignments must fill out a

training/special assignments slip for the time worked and submit training/special
assignment slip to the Chiefs office to get credit for training and/or special assignments
that the officer has worked. Officers will receive a monthly notice giving them the time
worked and time owed. Once the officer has fulfilled his requirements for training under
this Article said officer will then be paid time and one half for any further training
required by the Lockport Police Department (1-1-2008)

B. Bidding for shifts

1.

2.

3.

Each uniformed officer, assigned to the A, B, or C shifts may bid for shift choice,
based on seniority.

By way of exception, the Police Chief may assign officers who have less than two

years seniority to any shift that he deems appropriate. _
Seniority shall be determined based upon date of appointment to the Lockport
Police Department, except that supervisor's seniority shall be determined from

date of promotion.



C. Time of Bidding
1. Bidding for A, B, and C shifts shall be made during November of each year.

Assignment will be posted in the first week of December for the following year,
which assignment will be effective January 1st. Bids will be made in writing and
assignment will also be made in writing by the Police Chief.

2. After shift assignment, officers will not be allowed to indiscriminately change
shifts. However, a request for shift change, between officers, will be
accommodated if all seniority requirements regarding the patrol division are
satisfied by posting the position at least ten (10) days prior to assignment.

D. Shift Vacancies
When a vacancy occurs within the patrol shifts, as a result of retirement, death, promotion

or transfer, notice of vacancy will be posted, allowing officers an opportunity to request
assignment to the vacant position, which will be filled based upon seniority, if the Police
Chief decides to fill the vacancy. Notice of vacancy will be posted ten days prior to filling of
the vacancy, during which time the Police Chief may fill the vacancy on a temporary basis.

E. Transfers
1. - If an Officer requests a transfer from a specialized unit to A, B, or C shifts, the Officer

being transferred from the specialized unit will be assigned to the shift from which his
replacement came. Voluntary A, B, or C, shift transfers may be made to accommodate the
transferred Officer, taking into account seniority requirements. If this can not be
accomplished, the transferred Officer will be required to await the yearly bidding process to

effect his seniority.

2. An officer will not be allowed to “Bump through the A, B, and C shifts at the time of his
initial transfer.

F. Notice of Vacancy
All positions or vacancies within the bargaining unit, will be posted for ten days prior

to the filling of the same.

11.2 K-9 DIVISION
- K-9 Officer shall work a four-three work week, that is, each Officer shall be assigned to

work four ten-hour days followed by three days off, and the cycle shall then be
repeated.

11.3 ALL OTHERS
All other Officers shall work eight hours per day and their work week shall consist of an

average of forty hours per week. The Chief of Police shall have full authority to set or change
starting time and completion time within these parameters which shall be subject to any

applicable provisions herein contained.
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12.2

12.3

12.4

12.5

12.6

Article 12: Wages/Compensation

WAGES (1-1-2008) _
Wages as set forth in Appendix A of the January 1, 2008 agreement shall be increased
as follows: t

January 1, 2008 2% (no retroactive pay)

January 1, 2009 2% (Total 4%)(2% 08 and 2% 09)

January 1, 2010 2%

July 1, 2010 2%
January 1, 2011 2%
July 12011 2%
January 1,2012 2%
July 1, 2012 2%

DETECTIVE PAY (Revised 1-1-2008)
All patrolman assighed to the Detective Division (including Juvenile Aid Officers) are

considered detectives and each will receive additional annual compensation of a sum equal to
4% of the base salary of a top paid patrolman as indicated on the salary schedule.

TRAFFIC CAPTIAN .
The Captain of Traffic will receive additional annual compensation equal to 4.0% of the base

salary of an officer of the same rank.

K-9, WARRANT OFFICER, SUPPORT SERVICE OFFICER and SRO (1-1-2008)

K-9, Warrant Officer, Support Service Officer and SRO shall receive additional annual
compensation of a sum equal to 2% of the base salary of a top paid patrolman as indicated on
salary schedule starting in 2009 and continuing every year thereafter

OUT OF GRADE PAY
Every police officer who works out-of-grade or in an acting position of higher rank shall

Receive higher pay for such position immediately commencing with the first day worked in
such position.

SHIFT DIFFERENTIAL (1-1-2003)
In addition to the regular rate of pay, Police Officers, K-9 officer, and Detectives working the

following shifts shall be paid a shift premium as follows:

3:00PM to 11:00PM shift — thirty five cents ($.35) per hour worked
11:00PM to 07:00AM shift — thirty five cents ($.35) per hour worked
K-9 Officer — thirty five cents ($.35) per hour worked

Detectives — thirty five cents ($.35) per hour worked past 4:00PM

A. Shift differential will be computed on the basis of two hundred and sixty (260)
days worked and will be added to the officers base salary, and will be paid in compliance
with the FLSA standards in the officers annual, daily, hourly, and overtime rate.



12.7 BRIEFING AND DEBRIEFING TIME

12.8

12.9

All police officers shall receive additional compensation at straight time rates for the ten
minute period prior to the commencement of each tour of duty and for the ten minute period
after the completion of each tour of duty. Payment shall be made annually, by separate check
thereof, on the first pay period in December and shall be computed on the basis of two

hundred and sixty (260) days worked.

COMPENSATORY PAY (1-1-2008)
The Chief of Police or his designee may at his discretion give police officer(s) “good time” for

going above and beyond his/her duties. This time can not exceed anymore than 8hrs of
compensatory time per officer per event.

FTO/INSTRUCTOR INCENTIVE (1-1-2008)

A. All certified Field Training Officers (FTO's) will receive 2hrs of compensatory time for every
day they are training/supervisin_g a new police officer.

B. All certified Instructors will receive a minimum of 2hrs of compensatory time for training of
police officers, if said training is not during the officer's normal working hours. This will
include but not limited to training at the Lockport Police Department and at the Niagara

County Law Enforcement Academy.

12.10 PAY FOR SCHOOLING

A. The City agrees that any police officer who has graduated from the regular or associated
course of Federal Bureau of Investigation National Academy, New York State Police
School, or any other similar non-degree course of at least ten (10) weeks duration shall
receive the sum of one hundred dollars ($100.00) annually added to the basic salary
upon certification presented to the Chief of Police. Initially, said amount shall be pro-rated
accordingly and thereafter to be appropriated to pay periods in equal in installments. Any
police officer who has graduated from any accredited collage, university, or institute of
higher education with a degree in the Police Science field, having attended for a
minimum of two (2) years, shall receive a 4 %% increase added to the basic salary upon
presentation to the Chief of Police. A qualifying police officer shall be entitled to one such
increase only, regardless of the number of degrees obtained. '

B. Police Officer who have completed a credit-bearing course which may be applied toward
the requirements for graduation from an accredited coll_%e, university, or institution of
higher education, as aforesaid, shall not be eligible for the $100.00 increment for such
course: such course shall be deemed to be covered by the provision herein concerning a
percentage increment for attaining a degree in the Police Science field.

C. Members of the bargaining unit attending collfge toward a degree in Police Science or
Criminal Justice will be allowed to use all. compensatory time and all vacation time for
said school attendance. When all compensatory time and vacation time has been used in
each year of said contract, an additional five (5) days of City time in each year may be
granted by the Chief of Police subject to approval by the Police Board. Al tuition and
required books for each course up to and including a Bachelor's Degree shall be paid for
by the City of Lockport upon satisfactory completion of the course and written certification
from the educational facility that a passing grade was acquired in the course.



12.11

12.12
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13.1

SELL BACK PRIVILEGES
Between January 1% and June 30™, a police officer may, at his option, choose to sell-back at

straight time rates (5) days of holiday time or (5) days of vacation time, subject to the
maximum of 275 days, effective January 1, 1990, and a departmental minimum of 300 days,
effective January 1, 1991 on a first come, first serve basis. In the event the maximum is not
exceeded, then between July 1% and December 31%, a police officer may at his option, choose
to sell-back at straight time rates an additional five (5) days of holiday time or five (5) days of
vacation time on a first come, first serve basis. In the event the departmental maximum is not
utilized, each police officer shall be allowed to sell-back five (5) more additional days of
holiday or vacation time at straight time rates at the end of each calendar year.

FORFEITURE
Police Officers who terminate employment with less than three (3) years of accumulated

service will not be entitled to payment for vacation, holiday, briefing or debriefing pay
accumulated.

STEP INCREASE FOR NEW HIRES (1-1-2008)

b) The Hickory Club agrees to two new-steps for new hires at the beginning of the
Salary Schedule for Police Officers hired after the date of this contract being

ratified. See attached salary schedule.

c) Any Full Time Certified New York State Police Officer that has continuous
employment with another police agency and his hired by the City of Lockport
either by lateral transfer or off the eligible NYS civil service exam will be placed
into a salary step based on his/her experience.

For Example:
No Academy------ First Step Starting
One full year----—- Completion 1 year of service

Two full years-——Completion 2 “ *
Three full years----Completion 3" *

Four full years—--Completion 4" “ *
Five full years---——-Completion 5

ARTICLE 13: COURT APPEARANCE

DEFINITION
Any Police Officer who, in connection with his duties on behalf of the City, appears on

his day off, or when not actually on duty, in Court in the City of Lockport or any other
jurisdiction, shall be credited for the number of hours spent in court with a guaranteed
minimum of four (4) hours for each court appearance. When a police officer receives
more than one court subpoena returnable on the same date and time, he shall be
compensated for only one court appearance.



13.2 OUTSIDE LOCKPORT APPEARANCE
When a police officers appears in any court other than Lockport Police Court, he shall
be credited for the reasonable time spent in traveling to and from said court, the
reasonableness of said travel time being subject to determination by the Shift
Supervisor, subject to the ultimate authority of the Chief of Police.
Police Officer will be compensated for the above court appearances with pay at straight
time rates or compensatory time at the option of the police officer, provided adequate
notice of the election is given to the Shift Supervisor, subject to the ultimate authority of
the Chief of Police.
The Shift Supervisor, subject to the ultimate authority of the Chief of Police, may either
provide a City vehicle or direct a police officer to use his own vehicle for court
appearances. In the event a police officer uses his own vehicle, he shall be paid
mileage compensation at a rate equal to the mileage compensation paid to other

employees of the City of Lockport.

13.3 COMPENSATION OPTION
Police officers will be compensated for the above court appearances with pay at

straight time rates or compensatory time at the option of the police officer, provided that
adequate notice of the election is given to the Shift Supervnsor subject to the ultimate

authority of the-Chief of Police.

13.4 JURY DUTY (1-1-2003)

1. Definition
A police officer shall be paid for time off for Jury Duty, under the following

conditions: Prompt submission of written notice to appear for jury duty by
employee to his immediate supervisor.

Juror fees, except mileage reimbursement, shall be remanded to the City.
Service as a juror will not result in any loss of sick time, vacation or other

contractual time.
Jury Duty shall include both the required time of presence and reasonable travel to

and from the court involved.

2. Written Verification
The police officer must obtain written verification (in such form as may be

acceptable to the particular court) from the court clerk or authorized court
personnel documenting the fact of the officer’'s presence and the times
(starting and ending) said officers was required to be present. The officer
shall deliver that verification to his immediate supervisor for immediate
submission to the Chief of Police.

3. A Platoon
A Police Officer working 11PM to 7AM shift and scheduled for jury duty at (for

example) 9AM shall be excused from working his shift the night before.



4. B Platoon

A Police Officer working the 7AM to 3PM shift who completes four hours or
less of jury duty shall be required to report to work that day to complete the
Officer’s regular shift. If the police officer completes more than four hours of
jury duty, said officer shall be excused from reporting to work that day.

(ie. Jury Duty from 9AM to 12:30PM, police officer must report to work to
complete his 7AM to 3PM shift that day.)

(ie. Jury Duty from 9AM to 1:00PM, police officer is excused from reporting to
work to complete his 7AM to 3PM shift that day.)

5. C Platoon

A Police Officer working the 3PM to 11PM shift who completes four hours or
less of jury duty shall be required to report to work that day to complete the
Officer’s regular shift. If the police officer completes more than four hours of
jury duty, said officer shall be excused from reporting to work that day.

(ie. Jury Duty from 9AM to 12:30PM, police officer must report to work to
complete his 3PM to 11PM shift that day.)

(ie. Jury Duty from 9AM to 1:00PM, police officer is excused from reporting to
work to complete his 3PM to 11PM shift that day.)

ARTICLE 14: OVERTIME

141 DEFINITION

Overtime, including holdovers and call-ins for emergency will be paid at time and one
half (1 %2 ). Holdover time shall be considered time in excess of fifteen (15) minutes
beyond regular normal tour of duty. The police officer shall have the option of taking
compensatory time or monetary compensation on a time and one half basis and the
police officer shall designate his option when submitting his time sheet. Compensatory
time may be taken at the discretion of the shift supervisor, subject to the ultimate

authority of the Chief of Police, subject to reasonable notice being given of the request
for compensatory time.

14.2 CALL-IN-PAY

All officers who are called back to work, having worked a regular shift, shall be paid at
the rate of time and one half with a guaranteed minimum of 4 hours of straight time
compensation, with the exception of drills which will have a guaranteed minimum of (2)
two hours straight time compensation.

ARTICLE 15: HOLIDAYS

15.1 DEFINITION

There shall be thirteen (13) paid holidays per year for all police officers, and they shall be as
follows:

New Year’s Day, Dr Martin Luther King Day, Lincoln’s Birthday, Washington's

Birthday, Good Friday, Easter, Memorial Day, Fourth of July, Labor Day, Columbus

Day, Veteran's Day, Thanksgiving Day, and Christmas Day.

Holidays shall not accumulate where a police officer has been on sick leave for a continuous

period exceeding one (1) calendar year or is absent on Worker's Compensation disability
and/or General Municipal Law Section 207-c Disability.



15.2

16.1

16.2

16.3

17.1

9
WORKING HOLIDAY PAY (1-1-2008§
All Officers who work on Presidents Day, Easter, Labor Day, Columbus Day, Thanksgiving

and Christmas shall be paid at a rate of time and one half

All Officers working overtime on Presidents Day, Easter, Labor Day, Columbus Day,
Thanksgiving and Christmas shall be paid at a rate of double time and a quarter.

ARTICLE 16: VACATIONS

VACATION ENTITLEMENT
Each police officer shall be entitled to an annual vacation with pay as follows:

Completion of 1 year continuous service: 10 days
5 “ 15 days
10 “ 17 days
15 “ 20 days
20 “ 25 days
25 “ 27 days

Police officer entitled to two (2) weeks vacation or more shall be entitled to take one (1) week
of their vacation one (1) day at a time subject to the approval of the Chief of Police. Any police
officer eligible for five (5) weeks vacation may elect to take two weeks (10 Days) one at a time.
Upon retirement from service of a police officer, all the police officer's accrued vacation and
holiday time shall be computed on a pro-rata basis and paid to him/her in accordance with the

normal rate of pay the police officer was receiving at the time.

VACATION SCHEDULING
Vacations, when practical, shall be granted at a time requested by each police officer

(excluding lieutenants and captains). The Chief of Police shall have discretion to designate the
number of police officers who may be on vacation at any one time, with seniority serving as a

determinant.

VACATION NOT CUMULATIVE
Vacation shall not accumulative from one calendar year to the next, except in the case of

sickness or emergency, and only after approval by the police board. Nor shall vacation
accumulate where a police officer has been on sick leave for a continuous period exceeding

one (1) calendar year or is absent on Worker's Compensation disability and/or General
Municipal Law Section 207-c Disability.

ARTICLE 17: SICK LEAVE

STATEMENT OF PURPOSE (Revised 1-1-2008)

Sick leave is hereby defined as leave of absence from duty with pay, granted to a police officer
and by reason of a police officers immediate family member’s sickness or disability. The
“immediate family” shall include spouse, child, father, mother, grandparents, brother, sister, of
the police officer and the Officers spouse, or a person occupying the position of parent of the
police officer or their spouse. Under no circumstances is sick leave to be construed as



additional vacation due a police officer, or as an excuse for leave of absence W|th pay or for
any other purpose.

Sick leave shall be construed only as insurance or a protection to the police officer provided by
the City against the police officers loss of income due to the Officers legitimate sickness or an
immediate family members legitimate sickness or disability, provided that such police officer
has met certain conditions and has accumulated sufficient sick leave credits to cover the period
of sickness or disability allowed for the calendar year. Police officers will not be required to
remain at their residence during their use of sick leave or disability.

17.2 SICK LEAVE ACCULATIONS

Each police officer will be allowed to accumulate sick leave credits without a limit at the
rate of one and one quarter (1 % ) working days for each month completed in service.
Sick leave credits shall be computed from the first day of service, provided, however, that
no sick leave shall be authorized until the police officer has completed six (6) months of
continuous employment. These credits, together with any previous sick leave credits
which would have been usable on that date, shall be cumulative. “Cumulative” is hereby
construed to mean the accumulation of all unused sick leave credits for any number of
years in which such credits were properly allowed.

The unit of computation as time used shall not be less than one half (1/2) day. For the
calculation of sick leave credits, the time recorded on the payroll at the full rate of pay shall
be considered as time “served” by the police officer, provided, however, that sick leave
credits shall not accumulate after a police officer has been on sick leave for a continuous
period exceeding thirty (30) calendar days, nor after a police officer has been absent on
Workman'’s compensation disability and/or General Municipal Law Section 207-c disability

for a continuous period exceeding ninety (90) calendar days.

17.3 ELIGIBILIY

A police officer is eligible for sick leave under the following terms and conditions.

A. The police officer must have sufficient accumulative and unused sick leave credits to
cover the period in question.

B. The police officer, or his agent, must report such sickness or disability on the first
working day of such absence at least thirty (30) minutes before his scheduled tour of
duty to the ranking officer on duty, except in case of emergency.

C.  The Chief of Police may require a physician’s certificate for any absence. A police
officer may, at his option, utilize the City Physician for the purpose of obtaining a
physician’s certificate, at no expense to the police officer. Where the illness or
disability is of long duration, a physician’s certificate shall be required for each seven
(7) days of continuous absence. In any case, the Chief of Police will arrange such
appointment. Whenever a police officer has been on sick leave for thirty (30)
successive days, the Chief of Police must require that the police officer be examined
by the City Physician before he/she returns to duty. The Chief of Police will arrange
for the examination to be held within one (1) or two (2) working days. In the event
such police officer shall fail to submit or refuse consent to such medical examination,
he shall be deemed to have waived his rights under this Article.



D. * Inthe event an officer is properly required by the Chief of Police to obtain a
physician’s certification in order to validate any sick days taken, the Officer shall not
be penalized by any delay in the ability to obtain such certificate, so long as the
physician's appointment is made as soon as same is available. However, in the event
said physician's certificate does not validate the sick days, then any delayed time will

also be
charged to the Officer, in addition to the sick day(s) taken.
E. Whenever a police officer shall be absent on sick leave and the period for which he is
absent includes a day or days upon which such police officer was not scheduled

to
work, such day shall not be charged against his accumulated and unused sick leave -

credits.
F. The Chief of Police shall maintain records of accumulated unused sick leave credits for

each police officer and a record of the total sick leave granted to each police officer.

17.4 SICK LEAVE INCENTIVE (1-1-2003)

18.1

18.2

An employee shall earn additional Personal Days for limited use of sick days as follows;
a.) Zero sick days used in calendar year:

3 additional Personal Days earned b.) One
or
two sick days used in calendar year:
2 additional Personal Days earned c.)

Three or
four sick days used in calendar year:

1 additional Personal Day earned

ARTICLE 18: BEREAVEMENT LEAVE

IMMEDIATE FAMILY (Revised 1-1-2008)

Each police officer of the Police Department shall be granted a maximum leave of four (4)
working days plus the date of death, without loss of pay, accumulated sick leave, vacation or
other benefits on account of death in the police officer's immediate family. Such leave shall
require satisfactory evidence of such death and the Officer will not be denied the above time
off, if said evidence is provided. The immediate family shall include spouse, child, father,
mother, grandparents, brother, sister, of the police officer and the Officers spouse, or a person
occupying the position of parent of the police officer or their spouse.

OTHER RELATIVES (Revised 1-1-2008)

Each police officer of the Police Department shall be granted a maximum leave of two (2)
working days plus date of death, subject to the requirements in paragraph 18.1 herein on
account of the death of a grandchild, brother-in-law, sister-in-law, son-in-law, or daughter-in-
law; also to include, as relatives, aunts and uncles, either related through blood or marriage.



18.3

19.1

20.1

20.2

EXTENSION (Revised 1-1-2008)

Each Police Officer of the Police Department shall be allowed to use sick leave up to a
maximum of five (5) days for the extension of bereavement. -

In the event that the officer’'s family does not have a ceremony/funerai immediately following
the passing of a family member the Officer may utilize the above time granted to them to take
care of family and also may use the remaining days to attend a ceremony/funeral at a later

date.

ARTICLE 19: PERSONAL LEAVE

PERSONAL LEAVE TIME
Each police officer is entitled to four (4) non-cumulative personal leave days per calendar year

which shall not be chargeable against the police officer's sick leave credits. The personal
leave may be used at the Police Officer's discretion, provided, however, that the police officer
gives reasonable notice to the shift supervisor, subject to the ultimate authority of the Chief of
Police (except where an emergency makes the giving of notice impossible). Personal leave
shall not be taken on a recognized holiday, nor the day before or the day after the police
officer's vacation. Notwithstanding the foregoing, the shift supervisor or the Chief of Police
may deny or cancel a personal leave request because of manpower needs or other

emergencies, ‘

ARTICLE 20: MISCELLANEOUS LEAVE WITH PAY

LEAVE FOR DENTAL OR MEDICAL VISITS
Discretionary with the Chief of Police, occasionally required medical or dental visits may be

allowed police officers of the Police Department without loss of pay, sick leave, vacation, or
other benefits except that such absence in excess of two (2) hours shall be charged to the

earned sick leave credits in one-half (1/2) day units.

LEAVE FOR CIVIL SERVICE EXAMINATIONS
Police officers of the Police Department shall be allowed time, with pay, to take open

competitive and promotional Civil Service examinations for City positions at the appropriate
center.



21.1

221

22.2

22.3

ARTICLE 21: LONGEVITY PAY

LONGEVITY PAY (Revised 1-1-2008)

Officers shall receive annually a lump sum Longevity payment by separate check to be
paid annually in the first payroll period following their anniversary date in accordance with

the following schedule:

Current 2010 2011 2012
5yrs <10 $700 $750 $800 $850
10yrs <15 $750 $800 $850 $900
15yrs< 20  $950 $1000 $1050 $1100
20yrs<25  $1050 $1100 $1150 $1200
25yrs> $1150 $1200 $1250 $1300

ARTICLE 22: UNIFORMS

CLOTHING MAINTENANCE (Revised 1-1-2008) ;
Officers shall receive annually a clothing maintenance of nine hundred and seventy five
dollars ($975), provided that such clothing maintenance shall be paid only to police officers on
active duty with the department as of the first payroll period in December of each year. There
shall be no pro-rata payment to any police officer who is not on active duty as of such time.

The City shall also provide at its own expense for each police officer the following: raincoats,
boots, belts, gloves, shoulder insignia, and bullets in addition to items of equipment already

furnished.

DAMAGED CLOTHING OR EQUIPMENT (1-1-2008)

If any article(s) of clothing or equipment gets damaged in the line of duty the City of Lockport
will replace the article(s) in full. Officer must notify the Quartermaster and turn in the damaged
article(s) of clothing and/or equipment before being reimbursed by the City of Lockport.

CHANGES OF UNIFORM SPECIFICATION (1-1-2008)

If the Chief of Police changes the uniform specifications and requires new articles of clothing
or equipment including and in an addition to what is stated above, at ANY time, the City of
Lockport fully understands that they, the City of Lockport, will purchase the additional clothing
and equipment at the City of Lockport's expense. The only uniform item that will not be
covered under this agreement is the officer’s footwear; everything else will be paid for in full by

the City of Lockport.

This will also includes articles of equipment and clothing currently covered under Article 22 of

this current agreement dated 2003-2007



22,4 BULLET PROOF VESTS _
The City shall obtain and distribute, at City expense, appropriate new bullet proof vests to
each officer/P.B.A. member and to replace such vests (also at City expense) as needed. The
need for replacement will be determined on not less than a five year rotation on a vest-by-
vest basis by the already existing Safety Comimittee (composed of members of the City and
the P.B.A.). Any vests needing replacement shall be replaced at City expense. The Chief, in
conjunction with the Police Board, shall create proposed written regulations to require patrol
officers to wear the vests while on the road and to require detectives to wear the vests during
"high-risk" operations. The term "high-risk" shall be defined by a joint management/P.B.A.
committee of equal representation. The design of both parties is to devise a fair system
whereby the vests are actually utilized (and required to be utilized) in the identifiable high-risk
phases of police work. (For road patrol that is whenever the officer is on duty, in uniform and
on the road; for the detectives it is only during such times as are "high-risk", such as when
they are executing a court-ordered search warrant, when attempting to take a known felon
fugitive into custody, and so forth. It is not intended that the officers be required to wear the
vests while in the station or courthouse; nor is it intended to require the detectives to wear the

vests during the majority of their duty hours.)

ARTICLE 23: HOSPITAL AND MEDICAL CARE BENEFITS

23.1 HOSPITAL AND MEDICAL CARE BENEFITS

The “core” medical insurance plan shall be the POS 201/POS 201 Plus with the $5.00
Formulary RX coverage.

The City of Lockport agrees to pay the full cost of all referenced medical insurance benefits,
as follows:

23.2 ACTIVE EMPLOYEES

The parties hereto agreé that there shall be provided to each active employee, family or single
medical insurance benefits fully paid by the City of Lockport. Active employees shall have a
choice of the following medical plans as agreed upon jointly by City of Lockport bargaining

units listed above as follows:

Option One - POS 201 or POS 201 Plus with $5.00 RX co-pay
Option Two - POS 201 or POS 201 Plus with $7/$15/$35 RX co-pay
Option Three - POS 203 or POS 203 Plus with HRA 105 Account
Option Four - POS 204 or POS 204 Plus with HRA 105 Account



23.3

23.4

23.5

Benefit summaries for these plans are as outlined in the attachments and are part of this
agreement.

The employee shall have the opportunity to switch options during the annual open enroliment
period each year. :

NEW HIRES 201 $7/$15/$35 203 and 204 PLAN

Any new hire, hired after the ratification of this agreement will be required to enroll into the 201
$7/$15/$35, 203 or 204 plans and have that plan paid for in full by the City of Lockport. Upon
completion of three consecutive years of service the employee will be eligible for any plan as
listed in the Active Employees section of this agreement.

RETIREES

All employees retiring under this agreement shall have the option of single, double or family
medical overage, paid for in full, by the City of Lockport. All City of Lockport retirees shall be
entitled to membership in the City of Lockport health Insurance Plan as outlined in this
agreement or in a plan that offers equal to or better healthcare coverage benefits, at no cost to
the retiree, for the life of the retiree. The right to health insurance in retirement is a vested

right. This right becomes valid on the date of retirement.

The employees retiring under this agreement shall have the opportunity to switch options
during the annual open enrollment period each year. The open enrollment period shall be
held during the month of October each year. In the event that the unions and the City agree to
an alternate date for the open enroliment period, the City shall notify all retirees via U.S. mail
at least ten (10) days prior to the alternate open enroliment period.

In addition, any employee that had previously opted out of the Medical Benefits program and
received the lump-sum annual buy-out may at any time, opt to receive the Medical Benefits

listed in this agreement.

All retired employees shall have the opportunity to switch options during the annual open
enrollment period each year.

Retirees shall have the option of single, double or family medical coverage fully paid by the
City of Lockport, as follows:

RETIREES LIVING WITHIN THE 8 COUNTIES OF WNY
NOT Medicare Eligible, Living within the 8 Counties of WNY

All employees, NOT Medicare eligible, retiring under this agreement and living within the eight
(8) counties of WNY may enroll in the following BC/BS of WNY insurance plans:

Option One POS 201 or 201 Plus w/$5 co-pay

Option Two POS 201 or 201 Plus w/$7/15/$35 RX
Option Three POS 203 or 203 Plus w/ HRA 105 Account
Option Four POS 204 or 204 Plus w/ HRA 105 Account



23.6

Medicare Eligible Living within the 8 WNY Counties

All employees who retire under this agreement and the retirees spouse, who become
Medicare eligible, living within the eight (8) counties of WNY may enrall in the BC/BS of WNY

Medicare Advantage plan 799 $5/$5/$5/$5 with the City of Lockport reimbursing the retiree
and their spouses Part B premium in
full. !

In the event that the retiree or their spouse has not become Medicare eligible, he or she shall
remain enrolled in one of the current POS plans of their choosing at a single rate until he or
she becomes Medicare Eligible, at which time the retiree or spouse will enroll in BC/BS of
WNY Medicare Advantage plan 799 $5/$5/$5/$5, with the City of Lockport reimbursing the
retiree and/or their spouses Part B premium in full.

When a retiree becomes Medicare eligible and the retiree’s spouse is not Medicare eligible,
the spouse shall enroll in the POS single plan of his/her choice. The spouse is not entitled to
the HRA. However, if the spouse becomes Medicare eligible, before the retiree, and the
spouse enrolls in the BC/BS of WNY Medicare Advantage plan 799 and the retiree goes into
the POS single plan of his/her choice, the retiree shall be entitled to the difference.between
the core 201 $5 plan and the single plan the retiree elects, in the form of an HRA.

If a retiree becomes Medicare eligible and has legal dependants, that retiree shall have the
right to maintain BC/BS POS 201, 203,204 family plan with a HRA until such time as the
dependent(s) are no longer eligible for healthcare coverage under this agreement, at which
time the retiree will enroll in the BC/BS of WNY Medicare Advantage plan 799.

RETIREES LIVING OUTSIDE 8 COUNTIES OF WNY

NOT Medicare Eligible. Living Outside the 8 WNY Counties

All employees, not Medicare eligible, retiring under this agreement, living outside the eight (8)
counties of WNY shall be enrolled in the BC/BS PPO 812 plan.

Medicare Eligible Living Outside the 8 WNY Counties

All employees who retire under this agreement and the retiree’s spouse, who become
Medicare eligible, living outside the eight (8) counties of WNY will enroll in the BC/BS of WNY
2009 Traditional Blue Medicare PPO 799 Out of Area Plan $1/$1/$1/$1 plan with the City of
Lockport reimbursing the retiree and their spouses Part B premium in full.

If the retiree becomes Medicare eligible and the retiree’s spouse is not Medicare eligible, the
spouse shall enroll in the single BC/BS PPO 812 plan. If the spouse is Medicare eligible and
the retiree is not Medicare eligible, then the retiree shall be enrolled in the single BC/BS PPO

812 plan.



If the employee retiring under this agreement becomes Medicare eligible and has legal
dependants, the retiree will have the right to maintain BC/BS PPO 812 family plan until such
time as the dependent(s) are no longer eligible for healthcare coverage under this agreement.
At such time the retiree shall be enrolled in the BC/BS of WNY 2009 Traditional Blue Medicare

PPO 799 Out of Area Plan. .

The PPO 812 will be available oniy to those retired employees who reside in an area outside
the eight Western New York counties currently served by the Blue Cross/Blue Shield POS

plans listed above for more than 180 days in a calendar year.

Any retiree who chooses to relocate outside the eight Western New York Counties served by
the POS plans any time during their retirement can opt into the PPO 812 National plan.

Benefit summaries for these plans are as outlined in the attachments and are part of this
agreement.

All retirees participating in the PPO 812 National Plan may be required to submit to the City of
Lockport proof of their residency outside the POS Plan coverage area. Acceptable proof of

residency will be any one of the following: -

¢ Valid driver's license
o Utility bill showing the mailing address outside the POS Plan coverage area

e Rental agreement for a property located outside the POS Plan coverage area

_—\ﬂ_‘\x\ e -
RETIREE BUYOUT OPTION Sy
Any active employee who retires, from this day forward, who does not avail himself/herself of
the coverage provided herein shall receive a lump sum of $1,000 or the amount stated in the \
respective bargaining agreement contracts, if that amount is higher, by reason of such non-
| participation.  Said sum shall be paid to such retired employee on the first payday in

December, each year, and will be pro-rated if necessary.

Those individuals, who chose to receive the savings by virtue of their not participating in the
medical insurance plan provided, may rejoin the plan during any open enrollment period, or
upon the death of their spouse, or upon any qualifying life-changing event.

A e
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23.7 EMPLOYEE/RETIREE DEATH

The City shall allow the spouses of all employees, active and retired, to continue participation
in the Medical Benefits Plan upon the death of the employee/retiree at the surviving spouse’s

own expense.



23.8

23.9

OPEN ENROLLMENT

The City shall make written notification to the President and Vice President of each bargaining
unit as listed above, ten (10) days prior to the open enroliment period, informing them of the
open enrollment period. In addition, upon the request of a representative of any of the above
referenced bargaining units, the City of Lockport shall arrange for a representative(s) of Blue
Cross/Blue Shield to make themselves available to all employees on City of Lockport property,
during employee work hours for the purposes of explaining benefits to aid in selection of the

employee’s medical plan.

HRA 105 Account

P & A Administrative Services, Inc., at the expense of the City of Lockport, shall administer the
HRA 105 account and the existing Flexible Spending Account 125.

If an active employee or retiree dies and said employee/retiree has fund’s remaining in their
HRA 105 account or their Flexible Spending Account 125, those funds shall be transferred
over to the employee’s surviving spouse and remain with the surviving spouse until and only
until the surviving spouse exhausts the remaining funds in his/her HRA/FSA account. The City
of Lockport has no right to any monies in the surviving spouse’s HRA/FSA account. However,
the City of Lockport will not be required to make any future contributions to the HRA after the

employee’s or retiree’s death.

When the retiree becomes Medicare eligible and enrolls in the BC/BS of WNY PPO 799 plans
and the retiree’s spouse is not Medicare eligible and is enrolled in a single POS healthcare
plan, the spouse will not be eligible for the HRA. When the spouse is Medicare eligible and the
retiree is not Medicare eligible the retiree shall be eligible for a HRA under the guidelines of

this agreement.

The following shall apply to the HRA 105 account component of the POS 203/203 Plus and
POS 204/204 Plus plan options offered to all retirees and active employees:

For those employees/retirees opting for the POS 203/203 Plus or the POS 204/204 Plus
plans, the City shall contribute the equivalent of the difference between the annual premium of
the “core” POS 201 with $5.00 RX plan and the annual amount of the premium of the chosen
plan into the HRA 105 account of each employee or retiree choosing a Medical Plan with the
HRA 105 component. The HRA 105 contributions shall be made in a lump sum by the City to
coincide with the initial start date of the agreed upon health plan and annually thereafter on

the anniversary of the initial start date.

In addition, the City shall notify, in writing, the President and Vice-President of each argaining
unit, the annual dollar amount of the City’s HRA 105 contribution for each eligible POS Plan,
ten (10) days prior to the initial open enrollment period and 10 days prior to the open

enrollment period in all subsequent years, thereafter.

New hires will not have the right to an HRA 105 account until they complete three (3) years of
consecutive service. Upon completion of three (3) consecutive years of service the employee
shall be eligible for the HRA 105 on a prorated basis.



23.10

23.11

23.12

23.13

SEPARATION FROM SERVICE

Should an employee separate from service, for any reason other than retirement, said
employee shall be allowed to access any balance in his/her HRA account. The separated
employee may be required, due to IRS rules and regulations, to lose use of the flex-card and
be required to make an expenditure that then may be submitted for reimbursement.

CHANGE IN COVERAGE STATUS

Should an employee/retiree’s coverage status change from a PPO to POS or POS to PPO
plan, said employee/retiree shall have full access to any and all monies in their HRA at the

time of such coverage status change.

PART B PREMIUMS

As stated and referenced in this agreement and for clarification and so there is no
misunderstanding, the City of Lockport agrees to fully reimburse the retiree and his/her
spouse, whether in area or out of area, the full amount of their Part B premiums including any

annual increases once the retiree and/or spouse is Medicare eligible.

This reimbursement shall be paid to the retiree and/or spouse, through an HRA account set up
by P&A Administrators and the City of Lockport. Retirees shall be reimbursed the full cost of
Part B premiums by check or direct deposit after submitting a statement to P&A Administrators
showing proof of Part B premium deduction from their social security checks.

Retiree may submit their social security stub or any other proof, on a monthly basis to P&A
Administrators or once at the beginning of each calendar year at which time P&A
Administrators shall send a check or direct deposit funds on a reoccurring basis at the

beginning of each month.

This benefit shall continue until and only until the retiree and/or his/her spouse dies.

Anyone hired after this agreement is ratified will pay their Part B premiums and their spouses
Part B premiums once they become Medicare eligible.

PRESCRIPTION DRUG REIMBURSEMENT

f a particular prescription drug is on the active employee’s formulary (POS/PPO plans, in
area/out of area plans) and the particular prescription drug is not on the Medicare formulary,
the City of Lockport shall reimburse the Retiree the amount of the drug prescription minus
his/her co-pay, after the employee or family member exhausts all administrative and

procedural remedies available.



23.14 MISCELLANEOUS

The City of Lockport and the above mentioned unions understand that if the Medicare plans
listed in this agreement are no longer funded or supplemented by the United States
Government in any way, shape or form the City of Lockport and Unions will negotiate plans
that are equal to or better than the currently listed plans set forth in this agreement and the
plans shall continue to be paid in full by the City of Lockport and there shall be no cost or
contribution to the retiree including Part B benefits or any other benefits that may be required.

The City of Lockport and the above mentioned unions understand that if at anytime the
Medicare plans listed in this agreement cost more than the current plans that are listed and
set forth herein, the City and Unions will negotiate a plan that is equal to or better than the
benefits listed in this agreement. The City understands that they cannot unilaterally change
plans without the consent of the above-mentioned unions. The plans shall continue to be paid
in full by the City of Lockport and there shall be no cost or contribution tq the retiree including

Part B benefits or any other benefits that may be required.

Any items not referenced in this Medical Benefits Agreement, including but not limited to the
medical insurance buy-outs and eligibility for retirement benefits, shall be in accordance with

each bargaining unit’s Collective Bargaining Agreement.

No changes shall be made to this Medical Benefits Agreement by either party by any method,
including but not limited to, Common Council Resolution or collective bargaining agreement
language that has not been agreed to and ratified by all bargaining units as listed above. In
addition, any change to the insurance provider or the level of benefits provided in the above
designated plans and outlined on the attached benefit summaries shall require written
agreement by representatives of all five bargaining units and then only after ratification of the
membership of all five bargaining units. This agreement is the full understanding of all parties

concerning Medical Benefits and shall supersede all others.

e b i
e e e e i

23.15 BUY BACK INCENTIVE :
Any Police Officer who elects in writing not to participate in the medical plan shall receive a

lump sum of $1,500.00 by reason of such non-participation. Said sum shall be paid on the
first pay day in December, and will be pro-rated if necessary, if, after opting out, a member
wishes fo re-enter plan, the City shall process applications and pro-rate the $1,500.00 buyout.

23.16 FLEXIBEL SPENDING ACCOUNTS (1-1-2003)
The City shall open and maintain a flexible spending account program, as outlined by the P &
A Administrative Associates, Inc.; which shall be administered by the P & A Administrative
Associates, Inc. (or such other administrator as may be mutually agreed by the parties); and
which shall be made available to all police officers. The plan will be for the purpose of group
insurance deductions and other options offered pursuant to the terms of the plan. The
administrative costs of three ($3.00) dollars per member per month shall be paid by the City.
Any increases in such administrative costs during the term of this contract will be paid by the

police officers through the P.B.A.

23.17 Repair/Replacement of Eyeglasses and Dentures
The City agrees to pay for repair or replacement of eyeglasses and dentures when not

covered by Workmen's Compensation, provided they are broken or lost in the line of duty.



23.18 Medical Insurance benefits-(this will replace the 1964 Resolution) (1-1-2008)
Anyone hired from this date forward must work 10 years of consecutive service for the City of
Lockport to be eligible to retain their healthcare benefits. The officer must have retired
pursuant to the provisions of the New York State Employees Retirement System, or must
have retired pursuant to the provisions of the Social Security Act.

If an officer becomes disabled as defined in the attached “Light Duty Policy Agreement”,
including 207-c disability, he/she will retain their healthcare benefits as outlined in the attached

healthcare agreement

Medical Insurance Reserve Fund (REMOVED)

The Hickory Club agrees that is agreement shall supersede prior agreements with respect to
its right to the medical insurance reserve fund held by the City for the benefit of the Hickory
Club. The Hickory Club hereby agrees to relinquish and waive all rights and claims to said
medical insurance reserve fund and that the balance of said fund shall revert to Clty

ownership and control absolutely and forever.

ARTICLE 24: RETIREMENT AMD DEATH BENEFITS

24,1 SICK LEAVE (Revised 1-1-2003)
a. Upon retirement from active service, the value of unused sick leave time will be paid in

a lump sum commensurate with the police officer's regular normal rate of pay at the
rate of fifty percent (50%).
The police officer shall have the option of taking his entire entitlement immediately upon
retirement, or may elect to receive such entitlement over three years as follows: One-
third of the entitlement shall be paid immediately upon retirement; another one-third of
the entitlement shall be paid one year after the effective date of retirement, and the final
one-third of the entitlement shall be paid two years after the effective date of retirement.
Such entitlement shall be vested to the retiree, and in the event of the death of such
police officer, any remaining entitlement shall be paid over as provided herein to the
estate of such police officer.

b. All provisions of the sick leave and vacation regulations for the City employees of the
City of Lockport, Mew York, shall not apply during the terms of this Agreement to the

members of the Police Department

24.2 RETIREMENTS BENEFITS
a. The City shall provide retirement benefits for all current and future officers, pursuant to

Section 384-e of the New York State Retirement and Social Security Law. The City of
Lockport shall bear all responsibility in paying for enroliment of all officers into the 384-
e plan and all annual premiums associated with the officers retirement plan.




24.3 DEATH BENEFITS
a. In the event of the death of a police officer, his estate shall be paid ail earned,.but

deferred benefits such as wages, compensatory time (to be paid for in cash), overtime
pay, holidays, unused vacation time, unused-personal leave days accrued sick leave.
and other like compensation.

b. The City shall furnish to all police officers the protection afforded under Section 208-b
of the General" Municipal Law of the State of New York, relative to benefits for
deceased member's families, arising out of death in the line of duty.

ARTICLE 25: CONTINUATION OF BENEFITS

25,1 CONTINUATION OF BENEFITS
Upon, the expiration of the term of this Agreement, all terms, conditions, benefits, etc.,

hereunder, shall continue until a successor agreement is approved and executed.

ARTICLE 26: SAVINGS CLAUSE

26.1 SAVINGS CLAUSE
Should any provision of this Agreement be found to be in violation of Federal, State, or Local

Law or Ordinance by a court of competent jurisdiction, all other provisions of this Agreement
shall remain in full force and effect for the duration of this Agreement.

ARTICLE 27: ENTIRE AGREEMENT

271 ENTIRE AGREEMENT
This document constitutes the sole and complete agreement between the parties, and

embodies all the terms and conditions governing the employment of police officers in the unit.
The parties acknowledge that they have had the opportunity to present and discuss the
proposals' on any subject which is (or may be) subject to collective negotiations. Any prior
commitment or agreement between the Employer and the-Union or any individual police

officer covered by this Agreement is superseded.

ARTICLE 28: TERMS AMD RENEWAL AGREEMENT

28.1 TERMS and RENEWAL AGREEMENT
This Agreement shall be effective as of the first day of January 1, 2008 and shall remain in

full force and effect until the thirty-first day of December, 2012.



Hickory Club P.B.A., INC.
By:

.Todd Chenez, President

By:

Robert Boreanaz
Hickory Club Counsel

City of Lockport

By:

- Michael Tucker, Mayor

By:
David Blackley
Deputy Corporation Counsel
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MEMORADUM OF UNDERSTANDING BETWEEN THE
HICKORY CLUB AND THE CITY OF LOCKPORT

June 11, 2012 Cpe)
Ll

1) This Memorandum of Understanding (“MOU”) is entered into on this C’ﬂ/\day of-Juné/,

2012, between the Hickory Club PBA hereinafter (“PBA”) and the City of Lockport
hereinafter (the “City”), collectively hereinafter the “parties™.

The parties agree as follows:

2) The Lockport Police Department shall be the answering point for the City of Lockport’s
E911 system and 24 hr telephone service. Members of the PBA shall dispatch and
provide the 24 hr service for all landline and E911 Police/Fire/Rescue calls for the City of

Lockport, including the communications work previously performed by members of the

Lockport Firefighters Association.

3) The most senior Patrolman on duty shall be the communication patrolman.
The position of communication patrolman shall be determined by shift seniority.

The senior patrolman may only be able to decline the position of communication

patrolman at the discretion of the shift supervisor with the Chief of Police having ultimate

authority.

4) Inthe event that there is no Shift Supervisor working in communications, the most senior

patrolman shall be Acting Lieutenant and shall work in the communication room as the

Communication Supervisor.
The position of Acting Lieutenant shall be determined by shift seniority.

The senior patrolman may only be able to decline the position of Acting Lieutenant at the

discretion of the Shift Supervisor with the Chief of Police having ultimate authority.

The next most senior Patrolman shall then be the Communication Patrolman.



5)

6)

7

8)

The position of Communication Patrolman shall be determined by shift seniority.

The senior patrolman may only be able to decline the position of communication

patrolman at the discretion of the shift supervisor with the Chief of Police having ultimate

authority.

The Shift Supervisors first two days of their scheduled work week shall be as the Road

Supervisor and the other Supervisor on duty shall be the Communication Supervisor.

The Shift Supervisors last two days of their scheduled work week shall be as the

Communication Supervisor.

And the cycle shall then be repeated.

In the event that there is only one Shift Supervisor on duty, said Shift Supervisor shall be

the Road Supervisor.

The City of Lockport shall provide CPR training on a yearly basis to all Police Officers
of the Police Department. The City shall also provide yearly training for use of the “flip

charts”.

Any training not mentioned herein that comes up after the ratification of this agreement

will be brought to the attention to the Safety and Health Committee per Article 4 of the

current CBA between the PBA and the City.

No changes will be made including but not limited to the Lockport Police Departments
rules and regulations, operating procedures, or personnel regarding communications

and/or dispatch or any other functions that deals with communications and/or dispatch



and/or the manning of the same unless it has been agreed to in writing by both the City of

Lockport and the PBA.

9) The City has required of PBA members additional responsibilities, training requirements -
and dispatch duties previously performed by members of the Lockport Fire Fighters
Association. Therefore, the City agrees to modify, retroactive to January 1, 2012, the
wages of the PBA members as currently set forth in Article 12.1 of the parties current

collective bargaining agreement by increasing the wages on the members base pay by

3.25% as indicated and incorporated herein and attached as Appendix “A” Amended as

per MOU dated 6-9-12.

10) Communication Patrolman: A patrolman that is assigned to dispatching duties for the

City of Lockport Police Department as outlined in this Memorandum of Understanding.

Communication Supervisor: A Patrol Captain or Acting Captain, Patrol Lieutenant or

Acting Lieutenant that is assigned to dispatching duties for the City of Lockport Police

Department as outlined in this Memorandum of Understanding.

Shift Supervisor- Captains and Lieutenants

11) An officer that is working a holdover shall not be entitled to work as communication
patrolman unless all other officers working that shift decline and the guidelines stated
above are met.

12) In the event of a Shift Supervisor holdover the Shift Supervisor already scheduled to

work that shift will have the discretion to work as the Road Supervisor or

Communication Supervisor.

13) This Memorandum of Understanding is incorporated by reference into the parties current
Collective Bargaining Agreement. All other terms and conditions of said current
Collective Bargaining Agreement not specifically addressed herein, including but not

limited to Articles 12.2, 12.3, and 12.4, shall remain in full force and effect.



14) This Memorandum of Agreement shall begin the first Monday following receipt by the

City of written notice of ratification by the PBA members.

15) Salary pay increases incorporated herein and attached as Appendix “A” Amended as per

MOU dated 6-11-12.

16) This shall settle all issues, including monetary, with the Hickory Club PBA from their
filing of both a grievance dated May 7, 2010 and improper practice charge with PERB
dated November 30, 2010 relating to the assignment of dispatch to the City of Lockport

Police Department from the Lockport Fire Department on or about April 2010. This

settlement shall be retroactive to January 1, 2012,

/. Tucker, Mayor
City’of I/ockport

&id Blackey, Esq
City of Lockport Legal Counsel

N @> 792002

Todd A Chenez, President
Hickory Club, Lockport PBA

24

Robert'L. Boreanaz
Hickory Club, Lockport PBA

Legal Counsel




APPENDIX "A" Amended as per MOU dated 6-11-12

HEHHAERAHE January 1, 2012 [Amended Salaries| July 1, 2012
Patrolman Salarjes
Starting $ 43,561 $ 44,432
Compl 1 year $ 48,944 $ 49,923
Compl 2 year $ 53,494 $ 54,564
Compl 3 year $ 58,049 $ .7 59210
o0& Compl 4 year 62,593 P e 63,845
—> Comm Officer 62,593 | $ 64,627 | $ 65,920
Patrol Supervisors Salaries J
~>Patrol Leiutentart $ 67,202 § 68,637 < 70,868 | $ 72,285
-3 PatrolCaptain =~ $ 75706 § 7722117 T~ 79731 |s 81,326
Support Service Salaries //
7\ Ko _ $ 62,593 $ 65,920 [$. 67,238
2 Warrant $ 62,593 63,845 | $ 65920 |$ .. 67,238
Support Serv Ofc § 62,593 63,845 | $ 6592018  "-.67,238
SRO $ 62,593 63,845 | $ 65,920 | $ 67,238
TrafficCaptain ~ $ 78,7 80,309 | $ 82,920 | $ 84,578-.
v
. Detective Division Salarie€’
A.\? Detective $ 63821 $ 65,098 | $ 67,212 | $ 68,556
Det. Leiutentant . 69,983 $ 71,383 | $ 73,702 | $ 75,176
et. Captain .~ $ 78735 $ 80,309 | $ 82,920 | $ 84,578
&

rd
s

[




APPENDIX "A" Amended as per MOU dated 6-11-12

.

/ 2008

4% January 2009 (No Retro)

2% January 2% July From 2010-2012

.,

2007 January 1, 2009  #HHHHHHHHEHE July 1, 2010 JartGaury 2011
Patrolman Salaries
Starting $ 39,453 $ 40,243 $ 41,869
Compl 1 year $ 42625 % 3 44330 $ 45,217 $ 47,043
Compl 2 year 3 46,588 $ $ 48,452 $ AMVNA $ 50,409 $ 51,417
Compl 3 year $ 50,555 $ 52,577 % 53629 % 54701 §$ 55,795
Compl 4 year 3 54512 $ $ 56692 $ 7 57826 $ 58,983 $ 60,163
Patrol Supervisors Salaries \\ i
Patrol Leiutentant $ 69,776 $ 59,776 % 7 S 63,410 $ 64,679 $ 65,972
Patrol Captain $ 67251 $ 67,251 $ 5 $ 71,340 $ 72,767 $ 74,222
Support Service Salaries
K-9 n/a n/a $ 57,826 $ 8,983 $ 60,115 $ 61,318
Warrant Officer n/a n/a - 57,826 $ 58983 § 60,115 $ 61,318
Support Serv Ofc. n/a n/a \ $ 57,826 $ 58,983 3% 60,115 $ 61,318
SRO n/a n/a $ 57,826 $ 58,983 60,115 $ 61,318
Traffic Captain $ 69,941 $ \\ 69,941 $ 72,739 $ 74193 $ 75677 $ 77,191
Detective Division Salaries .\\
Detective $ 56,691.-% 56,691 $ 58,959 $ 60,139 $ 61,342 62,570
Det. Leiutentant  $ \Mw%emw $ ; 62,167 $ 64654 $ 65,947 $ 67,266 68,611
Det. Captain $ 941§ 69,941 $ 72739 $ 74193 $ 75677 7,191
- -
-~
\

Ry

s
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