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Article 1: Introductory
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RELEASE TIME

The City shall grant release time without loss of pay or time for the President and one (1)
delegate from the Hickory Club to take two (2) days each to attend the annual PCNY Pre-
Convention and the annual PCNY Convention.

The City shall grant release time without loss of pay or time for the President and one (1)
delegate from the Hickory Club to take two (2) days each to attend regularly scheduled
meetings of the PCNY.



The City shall grant release time without loss of pay or time for the President and one (1)
delegate from the Hickory Club to take one (1) day each to attend regularly scheduled
meetings of the Western New York Police Association.

The Hickory Club will provide the Chief of Police with ten (10) days advance notice of the
dates of the above Conventions and/or meetings. The above days also include travel time to
and from each event.

The President or his designee shall use a PCNY day to attend the above functions which will
not count toward minimum manning and will create a holdover.

The delegate may be allowed to take a “PCNY or Western Day” to attend the above functions
based upon time off slot availability which will count toward minimum manning and will not
create a holdover.

If a member that is attending a PCNY or Western New York Police Association function is
scheduled to work the midnight shift the day he/she returns from the function, that member
may take the following day off by using one of the allotted days to attend the function.
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In the event of a lay-off, the police officer’s original permanent appointment date shall be the
means for determining the police officers to be laid-off, beginning with the last appointees first.




iii. Officer(s) (Non-supervisory) in an administrative position

iv. Supervisor in Administrative positions by their rank and time in
grade.

V. If displaced to assist with man power, the displaced Officer or
supervisor will have the choice of which shift they will work
according to their departmental seniority and rank.

vi. A displaced officer will not be penalized for time off that they
requested.

B. This provision shall only be effective if the City of Lockport Police Department

is fully staffed with 12 Police Officers per 8 hour shift. Any scheduling changes
made pursuant to this provision shall not exceed a three month period.

Article 11: Work Week/Work Day

11.1A PATROL DIVISION 12 HOUR SHIFTS (Revised 1/1/2013- Expires 6-1-2017 *see 11.1B)
A. SHIFT DEFINITION

1. All Police Officers working in the patrol division will work a 12 hour schedule. Meaning
they will work 2 on 2 off, 3 on 2 off, 2 on 3 off and schedule will then repeat itself. Refer
to Appendix “D”

2. The Hours for each shift will be as follows:
A) Days: 7:00AM — 7:00PM
B) Nights: 7:00PM — 7:00AM

3. The following shifts will apply for patrol officers:
-A- Squad -- Days: 7:00AM — 7:00PM
-B- Squad -- Nights: 7:00PM — 7:00AM
-C- Squad -- Days: 7:00AM — 7:00PM
-D- Squad -- Nights: 7:00PM — 7:00AM

4  The Chief of Police shall determine the number of officers assigned to each shift.
5 All other officers not assigned to the 12 schedule will accumulate 6 Personal leave
days in lieu of extra days worked. Including, but not limited to, the Detective Division and
Support Services. (1-1-2008)
B. BIDDING FOR SHIFTS

1. Each uniformed officer, assigned to the A or B shifts may bid for shift choice, based on
seniority.

2. By way of exception, the Police Chief may assign officers who have less than three
years seniority to any shift that he deems appropriate.



3. Seniority shall be determined based upon date of appointment to the Lockport
Police Department, except that supervisor's seniority shall be determined from
date of promotion.

C. TIME OF BIDDING

1. Bidding for A,B,C,D shifts shall be made during November of each year.
Assignment will be posted in the first week of December for the following year,
which that shift assignment will be effective the first week of January.

2. After shift assignment, officers will not be allowed to indiscriminately change
shifts. However, a request for shift change, between officers, will be
accommodated if all seniority requirements regarding the patrol division are
satisfied by posting the position at least ten (10) days prior to assignment.

D. SHIFT VACANCIES

When a vacancy occurs within the patrol shifts, as a result of retirement, death, promotion
or transfer, notice of vacancy will be posted, allowing officers an opportunity to request
assignment to the vacant position, which will be filled based upon seniority, if the Police
Chief decides to fill the vacancy. Notice of vacancy will be posted ten days prior to filling of
the vacancy, during which time the Police Chief may fill the vacancy on a temporary basis.

E. TRANSFERS

1. If an Officer requests a transfer from a specialized unit to A, B, C, or D shifts, the Officer
being transferred from the specialized unit will be assigned to the shift from which his
replacement came. Voluntary A, B, C, or D, shift transfers may be made to
accommodate the transferred Officer, taking into account seniority requirements. If this
can not be accomplished, the transferred Officer will be required to await the yearly
bidding process to affect his seniority.

2. An officer will not be allowed to “Bump” through the A, B, C, and D shifts at the time of
his initial transfer.

F. NOTICE OF VACANCY

All positions or vacancies within the bargaining unit, will be posted for ten days prior
to the filling of the same.

11.2A K-9 DIVISION

K-9 Patrol Officer will work a 12 hour schedule. Meaning they will work 2 on 2 off, 3 on 2
off, 2 on 3 off and schedule will the repeat itself. Refer to Appendix “D”

The K-9 Officer’s training days will not be counted towards minimum manning.

11.3A ALL OTHERS



All other Officers including the Patrol Captain shall work eight hours per day and their work
week shall consist of an average of forty hours per week. The Chief of Police shall have full
authority to set or change starting time and completion time within these parameters which shall
be subject to any applicable provisions herein contained.

11.1B PATROL DIVISION 8 HOUR SHIFTS (Revised 1-1-16/ Effective 6-1-17)

A. SHIFT DEFINITION

1. All Police Officers working in the patrol division will work a 4-2 schedule. Meaning they

will work four days on and two days off and the cycle shall continue.
(1-1-2008)

The following shifts will apply for patrol officers:

-A- Shift -- Midnight shift shall be 2300 hours to 0700 hours
-B- Shift -- Day shift shall be 0700 hours to 1500 hours

-C- Shift -- Afternoon shift shall be 1500 hours to 2300 hours

The Chief of Police shall determine the number of officers assigned to each shift.
All other officers not assigned to the 4-2 schedule will accumulate 6 Personal leave

days in lieu of extra days worked. Including, but not limited to, the Detective Division
and Support Services. (1-1-2008)

B. BIDDING FOR SHIFTS (Revised 1-1-16)

1.

4.

Each uniformed officer, assigned to the A, B, or C shifts may bid for shift choice, based
on seniority.

The Chief of Police shall have discretion to move any police officer hired after

January 1, 2015 and with five (5) years or less time on the job to any shift as needed.

Seniority shall be determined based upon date of appointment to the Lockport Police
Department, except that supervisor's seniority shall be determined from date of
promotion.

The SRO Officer may bid for a shift at the time of bidding and when the SRO is not

working their normal duties in the Lockport Schools they will be assigned to the shift they bid
during the bidding process.

C. TIME OF BIDDING

1.

Bidding for A, B, and C shifts shall be made during November of each year.
Assignment will be posted in the first week of December for the following year,
which assignment will be effective the first week of January. Bids will be made in
writing and assignment will also be made in writing by the Police Chief.



D. SHIFT VACANCIES

When a vacancy occurs within the patrol shifts, as a result of retirement, death, promotion
or transfer, notice of vacancy will be posted, allowing officers an opportunity to request
assignment to the vacant position, which will be filled based upon seniority, if the Police
Chief decides to fill the vacancy. Notice of vacancy will be posted ten days prior to filling of
the vacancy, during which time the Police Chief may fill the vacancy on a temporary basis.

E. TRANSFERS

1. If an Officer requests a transfer from a specialized unit to A, B, or C shifts, the Officer
being transferred from the specialized unit will be assigned to the shift from which his
replacement came. Voluntary A, B, or C, shift transfers may be made to accommodate
the transferred Officer, taking into account seniority requirements. If this can not be
accomplished, the transferred Officer will be required to await the yearly bidding
process to affect his seniority.

2. An officer will not be allowed to “Bump” through the A, B, and C shifts at the time of his
initial transfer.

F. NOTICE OF VACANCY

All positions or vacancies within the bargaining unit, will be posted for ten days prior
to the filling of the same.

11.2B ALL OTHERS

All other Officers including the Patrol Captain shall work eight hours per day and their work
week shall consist of an average of forty hours per week. The Chief of Police shall have full
authority to set or change starting time and completion time within these parameters which shall
be subject to any applicable provisions herein contained.

Article 12: Wages/Compensation

12.1 WAGES (Revised 1-1-2013/ Extended through 2023 on 1-1-16)

A. Wages as set forth in Appendix A of the January 1, 2013 thru 2023 agreement shall be
increased as follows:

January 1, 2013 0%



g) Detective Captain

12.2 DETECTIVE PAY (Revised 1-1-2013)
Detective pay will follow the wages as set forth in Appendix A of the January 1, 2013 thru 2023
agreement

12.3 K-9, WARRANT OFFICER and SRO (1-1-2013)

K-9, Warrant Officer and SRO will follow the wages as set forth in Appendix A of the January 1,
2013 thru 2023 agreement

-
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12.11 SELL BACK PRIVILEGES (Revised 1-1-13)
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ARTICLE 14: OVERTIME
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ARTICLE 18: BEREAVEMENT LEAVE
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ARTICLE 21: LONGEVITY PAY

21.1 LONGEVITY PAY (Revised 1-1-2013)

with five or more years of service

Effective January 1%, 2017 o

ARTICLE 22: UNIFORMS

22.1 CLOTHING MAINTENANCE (Revised 1-1-2013)

Officers shall receive annually a clothing maintenance of twelve hundred and fifty dollars
($1250), provided that such clothing maintenance shall be paid only to police officers on active
duty with the department as of the first payroll period in December of each year.
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ARTICLE 23: HEALTHCARE BENEFITS




payroll deduction Fifteen percent (15%) towards the applicable health insurance premium
throughout their employment.

All Police Officers hired on or after November 30", 2015 with at least twenty (20) years of
service as a Police Officer for the City, but not more than twenty-five (25) years of service as a
Police Officer for the City, shall contribute twenty percent (20%) toward their retiree health
insurance, Medicare Part B, and any Medicare Advantage or Supplemental premiums and
shall be responsible for all Medicare Part B, Advantage Plan or Supplemental co-payments
and deductibles.

All Police Officers hired on or after November 30™, 2015 with more than twenty-five (25) years
of service as a Police Officer for the City shall contribute fifteen percent (15%) towards

their retiree health insurance, Medicare Part B, and any Medicare Advantage or Supplemental
premiums and shall be responsible for all Medicare Part B, Advantage Plan or Supplemental
co-payments and deductibles.

All Police Officers hired on or after November 30™, 2015 with less than twenty (20) years of
service with the City shall not be eligible for health insurance in retirement.

Upon Qualification for Medicare Part B, All retirees, the eligible spouse or eligible dependent
must enroll and provide the required Medicare Part B information to the Payroll Office.

Police Officers employed by the City of Lockport Police Department as of October 15, 2015,
and as more fully set forth in the list attached hereto as Exhibit B (Please see Appendix F for
Exhibit B also known as “Departmental Seniority List”) (referred to in this paragraph as
“Retiree, shall not, except as permitted by this agreement, be required as a retiree to enroll in
any health insurance plans other than those plans currently being provided to Police Officers
on October 1, 2015, without the express written consent of the Retiree and/or the Union. Each
member listed in Exhibit B shall be guaranteed lifetime healthcare benefits paid for 100
percent by the City. Such entitlement to healthcare benefits by the City shall be a vested right
in each individual specified in Exhibit B.

Each Retiree eligible for Medicare shall enroll in Medicare Part B and shall also enroll or be
enrolled in either the Blue Cross/Blue Shield of western New York Medicare Advantage Plan
799 or the Blue Cross/Blue Shield of Western New York Medicare Advantage (Out of
Network) plan 799 (collectively “the Medicare Advantage Plans”). Upon retirement, and
continuing only for the lifetime of the retiree, the City shall fully reimburse each Retiree and
his/her spouse, currently enrolled in Medicare Part B and one of the Medicare Advantage
Plans or upon becoming so enrolled, whether in area or out of area, the full amount of their
Medicare Part B premiums currently in effect, and as they may be increased or decreased in
the future.

The City shall continue to provide to each Retiree and/or his/her spouse eligible for Medicare,
currently or in the future, only during the lifetime of the retiree, medical benefits through the
Medicare Advantage Plans at no cost to the retiree and/or his/her spouse, subject to the
applicable co-pay amounts for prescription drugs, physician visits, durable goods, other co-
pays and allowances.
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23.18 Healthcare Savings Clause (12-1-2013)



The parties agree the City may, with the Hickory Club’s participation and consent,
solicit and select the manner by which contractual health, medical and drug benefits are
provided, either on an insured or self insured basis. Further, The parties agree the City may
solicit and select, with the Hickory Club’s participation and consent, a qualified Pharmacy
Benefits Manager (PBM) to provide contractual drug prescription benefits. Should any change
in PBM result in monetary savings to the City, such savings in providing those same benefits
shall be shared on a 50% / 50% basis with the Hickory Club on a pro rata basis. (Hickory Club

members as a percentage of all City employees and the Hickory Club members as a percent
of the Union.)

ARTICLE 24: RETIREMENT AND DEATH BENEFITS
SICK LEAVE (Revised 1-1-2003)
...
.
1. One-third of the entitlement shall be paid immediately upon retirement;
F
F
D
y
242 RETIREMENTS BENEFITS
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25.2

25.3

PURPOSE

The purpose of this program is to afford light duty/transitional work opportunities to all members of the
Department who are temporarily unable to perform the essential functions of their regular duties. These
light duty opportunities will remain of a temporary nature while the affected employee undergoes
treatment and/or the recovery process.

POLICY

Temporary light duty assignments are for sworn personnel in this Department who, because of a
disability, are temporarily unable to perform their regular assignments but who are capable of
performing alternative duty assignments. Use of such assignments can provide employees with an
opportunity to remain productive while convalescing as well as to provide a work option for employees
who may otherwise risk their health and safety, or the safety of others, by remaining on duty when
deemed by medical personnel to by physically or mentally unfit for their regular assignment.
Therefore, it is the policy of the City of Lockport and of this Department that eligible personnel be
given a temporary light duty assignment which is consistent with this policy and the labor policies of
the City of Lockport.

DEFINITIONS

=

Collective Bargaining Agreement (CBA) — The Collective Bargaining Agreement between the
Hickory Club and the City of Lockport.

N

Department — City of Lockport Police Department.

w

Disability — Any medical condition, whether sustained on or off duty, which prevents a member
from performing regular assignments. Disability also includes pregnancy.

&

Eligible Personnel — Any full-time sworn member of this Department suffering from a medically
certified illness, injury, or disability requiring treatment of a licensed healthcare provider and who,
because of said injury, illness, or disability is unable to perform their regular assignment but is
capable of performing alternative assignments.
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10.

11.

Employer — City of Lockport.

Family and Medical Leave Act (FMLA) — Federal Law provides for up to twelve (12) weeks of
leave for workers, in addition to leave provided by this Department, due to illness, injury, or certain
other family conditions and situations.

Medically Certified IlIness, Injuries, or Disability — Such condition as verified by personal treating
physician of member.

Member — Full-time sworn member of the City of Lockport Police Department, also referred to as
“Employee”.

Full-Time Light Duty Schedule — A Member who is working his/her regular full-time work
departmental schedule assigned to his/her Division, but is assigned to temporary light duty as
outlined in this agreement.

Full Day Light Duty Officer — A Member who is on temporary light duty and is working an 8-hour
work day.

Partial Day Light Duty Officer — A Member who is on temporary light duty and is working less than
an 8-hour work day.

GENERAL PROVISIONS

1.

Temporary light duty must be provided for members who have been certified by member’s
physician for temporary light duty.

Temporary light duty must be provided only for members who have sustained a disability.

Assignments may be changed at any time, upon approval of member’s treating physician, if deemed
in the best interest of the Member of the Department.

This policy does not affect the privileges of employees under FMLA, the Fair Labor Standards Act,
the Americans Disabilities Act, or any other applicable Federal or State Law, or member’s rights to
grievance procedures under the Collective Bargaining Agreement, or section 207(C) of the General
Municipal Law.

Assignment to temporary light duty shall not affect an employee’s payroll classification, pay
increases, promotions, or retirement benefits.

Light duty assignments shall be temporary, and no light duty assignment shall exceed six (6)
months in duration. No member assigned to light duty shall be eligible for overtime.

In the event the employer has reason to believe that a disability is likely to qualify a member for
permanent retirement, then the employer shall have the option of commencing the medical review
process as set forth herein.



8. A member shall be deemed eligible for secondary employment when said member is capable of
working a full-time light duty schedule.

9. Depending on the nature and the extent of the disability, an officer on temporary light duty may be
prohibited or restricted from wearing the Departmental uniform, carrying the service weapon, or
otherwise limited in employing police powers as determined by the Chief of Police.

10. Officers may not refuse light duty assignments which are supported by member’s treatment provider
or which have been otherwise certified pursuant to the medical review process as set forth herein.

11. The Department shall be required to create and maintain light duty positions. However, the
Department shall not arbitrarily eliminate any existing light duty position, nor create any new light
duty position which is inconsistent with those described in Section 25.7, Schedule A “Duty
Checklist™.

12. Medical Review Process — the Medical Review Process shall be available to determine questions of
eligibility for permanent retirement and eligibility for performance of light duty as follows:

13. In the event the employer believes a member is eligible for permanent disability retirement or is
eligible for light duty despite contrary finding of member’s physician, then employer may require
examination of a member by employer’s designated physician.

If said two medical examinations do not concur, then member shall be required to have a third
examination (independent medical examination) by a mutually agreed upon physician selected by
the member and the employer, at the expense of the employer. This exam will be scheduled within
30 days of member’s receipt of report from employer’s physician.

Said third physician will be one who specializes in that particular field of disability of said member,
chosen by said member subject to employer approval. Such approval shall not be unreasonably
withheld.

A physician that has already treated and/or diagnosed said member for that particular injury or
disability in question will be excluded from participating in any third examination (IME).

(Member shall not be entitled to such independent examination in questions of eligibility for light
duty, for which member has already been examined by member’s physician and determined to be
eligible.)

In situations where the above two medical examinations do not concur:

l. In questions of permanent retirement, member shall not be deemed eligible unless and until
said third examination supports employer’s position.

Il. In questions of eligibility for light duty, member shall not be deemed eligible unless and
until said third examination supports employer’s position.



25.5

25.6

14. Member will be assigned to light duty on the member’s regular work shift and Division prior to the
member’s disability. This includes, but not limited to, Patrol Division, Detective Division, Support
Service Division.

15. If more than one full day light duty officers are working, only one officer will count towards
minimum manning.

16. If more than one full day light duty officers are working, said officers will rotate in the Comm |
position if the member is cleared by the medical review process set forth herein.

17. Members assigned to the Patrol, Detective, and/or Support Service Divisions and are eligible for
temporary light duty, that member will not leave Police Headquarters to perform any work function
for the City of Lockport.

18. In no case shall light duty assignment to a particular shift be made for punitive or disciplinary
reasons.

19. Ranking officers on temporary light duty shall hold no rank.

20. Members on full day light duty shall only count toward established shift manpower standards if said
member is qualified under the medical review process to work the Comm 1 position as set forth in
Schedule A.

TEMPORARY LIGHT DUTY ASSIGNMENTS

Temporary light duty assignments may be drawn from a range of technical and administrative areas,
consistent with Section 25.7, Schedule A and subject to the medical review process as set forth herein.

In addition to the considerations listed above, decisions on temporary light duty assignments shall be
based on the availability of an appropriate assignment given the member’s knowledge, skills, abilities,
and physical limitations placed upon the member.

SUBMISSION OF MEDICAL CERTIFICATIONS

When a member is certified for temporary light duty assignment, the healthcare provider’s notice shall
be forwarded to the Deputy Chief or Chief of Police.

Pending the submission of a medical certification, an employee may be reassigned if, in the opinion of
the Chief of Police, failure to reassign may jeopardize the safety of the member, other employees, or the
public.

The checklist annexed hereto as Schedule A shall be illustrative of the nature and scope of available
light duties, and shall also include duties consistent with those set forth therein, and may be used by
member’s medical provider in making initial determination on member’s eligibility for said duties.
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SCHEDULE A: DUTY CHECKLIST

Regular Duty Assignments: Police-Related Duties

Patrol (Uniformed, Armed, Wear Duty Belt and Body Armor)
Arrest

Search of Persons, Property, and seizure of Persons, Property
Operate Motor Vehicle — Pursuit Driving

Operate Motor Vehicle — Normal Operation

Walking

Running

Climbing, Crawling

Render Physical Assistance

Physically Control Persons in Custody

Also includes those duties listed below under light duty

Light Duty Assignments

Dispatch Desk

Comm 1 (Answer land line telephones and E911 lines, NYSPIN terminal, dispatch road
patrol, take complaints and walk-up window at Police Station (separated from public via
bulletproof glass; armed, uniformed member on duty at all times even if dispatch desk is
staffed by members on light duty)

Bicycle Registrations

Parking Permits and Handicap Permits

Report Taking

Report writing and reviewing
Motor Vehicle Accident Reports (In-House)
Conduct Interviews

Clerical

File Maintenance

Typing

Word Processing

Answer Telephones

Computer Data Entry

Photocopying

Spreadsheet and Database Work
Freedom of Information Law Requests

Administrative
Research Projects

Statistical Data Gathering and Analysis
Traffic Counts and Studies



1)

2)

3)

4)

5)

6)

7)

8)

Breath Testing Equipment Calibrations
Public Relations

ARTICLE 26: DISPATCH

The Lockport Police Department shall be answering point for the City of Lockport’s E911 system and
24 hour telephone service. Members of the PBA shall dispatch and provide the 24 hour service for all
landline and E911 Police calls for the City of Lockport.

The most senior Patrolman on duty shall be the Communication Patrolman. The position of
Communication Patrolman shall be determined by shift seniority. The senior Patrolman may only be
able to decline the position of Communication Patrolman at the discretion of the Shift Supervisor with
the Chief of Police having ultimate authority.

In the event that there is no Shift Supervisor working in communications, the most senior Patrolman
shall be Acting Lieutenant and shall work in the communication room as the Communication
Supervisor. The position of Acting Lieutenant shall be determined by shift seniority. The senior
Patrolman may only be able to decline the position of Acting Lieutenant at the discretion of the Shift
Supervisor with the Chief of Police having ultimate authority. The next most senior Patrolman shall
then be the Communication Patrolman. The position of Communication Patrolman shall be determined
by shift seniority. The senior Patrolman may only be able to decline the position of Communication
Patrolman at the discretion of the Shift Supervisor with the Chief of Police having ultimate authority.

The Shift Supervisor’s first two days of their scheduled work week shall be as the Road Supervisor, and
the other supervisor on duty shall be the Communication Supervisor. The Shift Supervisor’s last two
days of their scheduled work week shall be as the Communication Supervisor, and the cycle shall then
be repeated. In the event that there is only one Shift Supervisor on duty, said Shift Supervisor shall be
the Road Supervisor.

The City of Lockport shall provide CPR training on a yearly basis to all Police Officers of the Police
Department. The City shall also provide yearly training for use of the “flip charts”.

Any training not mentioned herein that comes up after the ratification of this agreement will be brought
to the attention of the Safety and Health Committee per Article 4 of the current CBA between the PBA
and the City.

No changes will be made including, but not limited to, the Lockport Police Department’s rules and
regulations, operating procedures, or personnel regarding communications and/or dispatch, or any other
functions that deals with communications and/or dispatch and/or the manning of the same unless it has
been agreed to in writing by both the City of Lockport and the PBA.

The City has required of PBA members additional responsibilities, training requirements, and dispatch
duties previously performed by members of the Lockport Firefighter’s Association. Therefore, the City
agrees to modify, retroactive to January 1, 2012, the wages of the PBA members as currently set forth
in Article 12.1 of the parties current Collective Bargaining Agreement by increasing the wages on the



member’s base pay by 3.25% as indicated and incorporated herein, and attached as Appendix “A”
Amended as per MOA dated 07-19-12.

9) Communication Patrolman: A Patrolman that is assigned to dispatching duties for the City of Lockport
Police Department as outlined in this Memorandum of Understanding.

Communication Supervisor: A Patrol Captain or Acting Captain, Patrol Lieutenant, or Acting
Lieutenant that is assigned to dispatching duties for the City of Lockport Police Department as outlined
in this Memorandum of Understanding.

Shift Supervisor: Captains and Lieutenants

10) An officer that is working a holdover shall not be entitled to work as Communication Patrolman unless
all other officer’s working that shift decline and the guidelines stated above are met.

11) In the event of a Shift Supervisor holdover, the Shift Supervisor already scheduled to work that shift
will have the discretion to work as the Road Supervisor or Communication Supervisor.

12) This Memorandum of Agreement is incorporated by reference into the parties current Collective
Bargaining Agreement. All other terms and conditions of said current Collective Bargaining
Agreement not specifically addressed herein, including but not limited to Articles 12.2, 12.3, and 12.4
shall remain in full force and effect.

13) This Memorandum of Agreement shall begin the first Monday following receipt by the City of written
notice of ratification by the PBA members.

14) Salary pay increases incorporated herein and attached as Appendix “A” Amended as per MOA dated
07-19-12.

15) This shall settle all issues, including monetary, with the Hickory Club PBA from their filing of both a
grievance dated May 7, 2010 and improper practice charge with PERB dated November 30, 2010

relating to the assignment of dispatch to the City of Lockport Police Department from the Lockport Fire
Department on or about April 2010. This settlement shall be retroactive to January 1, 2012.
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