
 

 

CITY OF LOCKPORT 
CORPORATION PROCEEDINGS 

 
Lockport Municipal Building 

 
Regular Meeting 
Official Record 

 October 11, 2023 
 6:30 P.M. 
 

Mayor Michelle M. Roman called the meeting to order. 
 

ROLL CALL 
 

The following Common Council members answered the roll call: 
Aldermen Beakman, Devine, Fogle, Swanson-Gellerson, Kantor, and Lupo. 

 
 

INVOCATION 
 

RECESS 
Recess for public input. 
 
101123.1          APPROVAL OF MINUTES 
 
On motion of Alderman Beakman, seconded by Alderman ___________________, the 
minutes of the Regular Meeting of September 27th, 2023 are hereby approved as printed in 
the Journal of Proceedings.  Ayes _____.  Carried. 
 

FROM THE MAYOR 
 

FROM THE CITY CLERK 
 
The Clerk submitted payrolls, bills for services and expenses, and reported that the 
Department Heads submitted reports of labor performed in their departments. 
Reviewed by the Finance Committee. 
 
Communications (which have been referred to the appropriate City officials) 
 
Notice of Complaint: 
9/13/2023 John and Elizabeth Taylor, 70 Trowbridge Street – tree, potholes. 
9/19/2023 Shelley Henderson, 204 Olcott Street – tree 
 
Referred to the Director of Highways, Parks and Water Distribution. 
 
Notice of Claim: 
9/6/2023 Dawn Bauer, 2630 West Church St, Eden – falling tree limb caused vehicle 
damage. 
9/26/2023 Lodina Clyburn, 500 Washington St., vs. Town of Lockport, City of Lockport and 
Niagara County. 
 



 

 

Referred to the Corporation Counsel. 
 
 
MOTIONS & RESOLUTIONS 
 
101123.2 
By Alderman Beakman: 
  

Resolved, that the Mayor and Common Council do hereby extend congratulations and 
appreciation to the following City employees for their years of dedicated service to the City of 
Lockport: 
 
 Employee      Years of Service   Title  
Joanie M. Demchik-Black  25   Dog Control Officer 
George W. Wiley IV   15   Senior Water Maintenance Worker 
Justin S. O’Connor    5   School Resource Officer 
Brent A. Russell    5   Police Officer 
 
 
 Seconded by Alderman _______________________ and adopted. Ayes ______. 
 
 
101123.3  
By Alderman:_________________________________ 
 

Whereas Section 155-7 A (Solid Waste) of Chapter 158 of the City Code states that 
unpaid residential and commercial user fees for collection of refuse and recycling shall be the 
personal liability of the owner, and  

Whereas any delinquent assessment, penalty, charge or fee remaining unpaid by May 
15 is added to the upcoming year's tax bill for the parcel of property against which it is a lien, 
and  

Whereas the amount added to taxes shall include late payment charges accrued 
through June 30 plus an additional administrative charge equal to $15 for each delinquent 
account, and  

Whereas late payment charges shall not continue to accrue after June 30 against any 
assessment, penalty, charge or fee which is added to taxes, and  

Whereas, the City Treasurer will submit to the City Council all delinquent assessments, 
penalties, charges or fees and any other amounts to be added to taxes, and  

Whereas upon receipt of such delinquent amounts the Council must hold a public 
hearing, and  

Whereas after making any amendments or corrections to the list of delinquent accounts 
the Common Council will by resolution confirm said amounts, and  

Whereas upon confirmation of said amounts the City will insert the delinquent accounts 
in the annual tax rolls and which shall become a part of the annual tax upon the respective 
parcels against which such amounts are charged and shall be subject to all the provisions of 
the City Charter; now, therefore, be it  

Resolved that the Corporation Counsel is hereby authorized and directed to prepare a 
resolution listing the re-levies and the dollar amount to be added to the tax rolls, and be it 
further 



 

 

Resolved that a public hearing be held at the Common Council meeting on 
Wednesday, October 25, 2023, starting at approximately 6:30 P.M. relative to said resolution 
for re-levy, and be it further  

Resolved that the City Clerk is hereby authorized and directed to advertise notice of 
said public hearing. 
 
 

Seconded by Alderman _________________________ and adopted.  Ayes ___.   
 
 

101123.4 
By Alderman:______________________________________________ 
 

Resolved that a public hearing be held at the Common Council Meeting of Wednesday, 
October 25, 2023 starting at 6:30 P.M. in the Common Council Chambers, Lockport Municipal 
Building, One Locks Plaza, Lockport, NY relative to the proposed 2024 budget, and be it 
further 
 Resolved that the City Clerk is hereby authorized and directed to advertise notice of 
said public hearing. 
 

Seconded by Alderman ____________________ and adopted.  Ayes ___.   
 
 
101123.5 
By Alderman:______________________________________ 
 

Whereas pursuant to Section 452 of the General Municipal Law and Section 185-8 
(Water) of the City of Lockport Code, the Common Council is authorized to adjust a schedule 
of water rents and other charges after a hearing upon five days’ notice; now, therefore, be it 
 Resolved that a Public Hearing be held at the Common Council Meeting of 
Wednesday, October 25, 2023 starting at 6:30PM in the Common Council Chambers, Lockport 
Municipal Building, One Locks Plaza, Lockport, NY relative to adjusting water rents and other 
charges, and be it further, 

Resolved that the City Clerk is hereby authorized and directed to advertise notice of 
said public hearing. 
 
 

Seconded by Alderman ____________________ and adopted.  Ayes ___.   
101123.6  
By Alderman:______________________________ 
 

Resolved that the Corporation Counsel is hereby authorized to prepare a Local Law 
relative to amending the sewer rate schedule, and be it further 
 Resolved that a public hearing be held at the Common Council meeting of October 25, 
2023 starting at 6:30 P.M. in the Common Council Chambers, Lockport Municipal Building, 
One Locks Plaza, Lockport, NY relative to said local law, and be it further 
 Resolved that the City Clerk is hereby authorized and directed to advertise notice of 
said public hearing. 
 

Seconded by Alderman ____________________ and adopted.  Ayes ___.   
 



 

 

 
101123.7 
By Alderman:______________________________ 
 

Whereas the City of Lockport has collective bargaining agreements with various unions 
that cover virtually all of its employees with the exception of a few managerial and confidential 
employees; and 

Whereas the City of Lockport enacted an Unrepresented Employees Policy on October 
24, 2018 to provide the general terms of employment and respective compensation; and 

Whereas the City has determined that it is necessary to update this policy; and 
Whereas the Common Council has reviewed that attached Unrepresented Employees 

Policy and approve the same; and 
Whereas a further modification has been made to said Policy correcting the manner in 

which employee health insurance contributions shall be made; and 
              Now therefore be it resolved that the City of Lockport hereby adopts and approves 
the Unrepresented Employees Policy. 
 

Seconded by Alderman __________________________________. Ayes _____. 
 
 
101123.8 
By Alderman ______________________: 
 
       Resolved that Tuesday, October 31, 2023 is hereby designated as Halloween Day in the 
City of Lockport, with the hours for trick or treating scheduled from 4 pm to 7 pm.   
 

Seconded by Alderman __________________________________. Ayes _____. 
 
 
101123.9 
By Alderman Fogle:  
 

Resolved that pursuant to their request, permission is hereby granted to Lockport Main 
Street, Inc. to hold a Downtown Trick or Treating Celebration on Friday, October 27th between 
5:00 PM and 7:00 PM 

Resolved that Main Street be closed to through traffic from Transit to Locust for the 
duration of the event, and be it further  

Resolved that the Director of Highways, Parks and Water Distribution is hereby 
authorized and directed to arrange for delivery and pick-up of City barricades and trash 
receptacles as needed 
 

Seconded by Alderman ___________________ and adopted as amended.  Ayes ___.  
 
 
101123.10  WITHDRAWN 
 
 
101123.11 
By Alderman_________________________: 
  



 

 

Resolved that the Mayor and the Common Council do hereby extend condolences to 
the family of Joseph Morello, former City of Lockport Assistant Fire Chief, employed from 
1989-2021, who recently passed away.   

 
          Seconded by Alderman _________________________ and adopted. Ayes ______. 
 
 
101123.12 ADJOURNMENT 
 

At ______ P.M. Alderman Beakman moved the Common Council be adjourned until 
6:30 P.M., Wednesday, October 25th, 2023. 
  

Seconded by Alderman ___________________ and adopted.  Ayes _____. 
 

SARAH K. LANZO 
City Clerk 

 
 
 
 



City of Lockport Pay Day Register
Pay Date Range AgljLlz3 - A9lMl23

Pay Batch 9l2Il23

I HEREBY CERTIFY that the persons named
in this payroll are employed sobly in and harre
actually perfurmed the duties of positions and

indhd€d brthe
PAID on

rs

Gvl\ &cv'ce

Gross Withholdings and DeductionsHours Gross Base Benefits

Pay Batch 9l2Il23Total
Employees in Pay Batch 221

Female Employees in Pay Batch 53

Hours Description
207A Disability - 2074 Disability
BERV - Bereavement
CMPE 1.0 - Comp Earned @ 1.0

CMPE 1.5 - Comp Earned @ 1.5

CMPU - Comp Time Used

COVID - CORONA VIRUS HOUR

EDAY - Extra Day

FHDE - Floating Holiday Earned

FHDU - Floating Holiday Used

FI.SA - FLSA

FMLS - FMLA Sick Used

HOL - Holiday
HOLIDAYPT - Holiday - Part Time
HOLW - Holiday Worked
HOT 2.25 - Holiday Overtime 2.25
LONG - Longevity Payment
LWOP - Leave Without Pay

MILI - Military Time
OOT - Out of Title
OOT OT 1.5 - Out of Title OT at
OT 1.0 - Overtime at Straight 1.0

OT 1.5 - Overtime @ 1.5

OT 1.5 SHIFT 10olo - OT @ 1.5

OT 1.5 SHIFT 15olo - OT @ 1.5

PRSE - Personal Earned

PRSU - Personal Used

REG - Regular

REG PT - Regular Part Time
REG SHIFT 10o/o - Regular Shift
REG SHIFT 15olo - Regular Shift
REGS - Regular Seasonal

RET REF1 - Ret Refund Contrib &
RETRO - Retroactive Pay

RGS-Regular-Salary
SAL - Salary

SAL PT - Salary Part Time
SCKD - Sick Bank Donated
SCKE - Sick Earned

SCKR - Sick Bank Received

160.0000
99.0000

164.2500
s.0000

318.2500
21.0000

160.0000
423.0200
s92.0000

.0000
64.0000

762.0000
7.0000

184.0000
20.0000

.0000
80.0000
8.0000

650.0000
4.0000

10.0000

1,456.5500
130.0000
48.0000

8.0000
69.0000

10,738.7500
2s4.2500
64.0000

176.0000

151.5000

.0000

.0000
70.0000

.0000

.0000
32.0000

1,961.2500
32.0000

2,239.L9
2,699,27

.00

.00
1L,787.23

625.59
5,667.70

.00
17,942.01

103.02
1,899.92

t9,276.69
148.43

10,367.95
L,762.94
1,400.00

.00
269.53

24,620.84

Ll7.9s
380.33

67,137.53
5,125.61
1,978.44

.00
L,570.78

3t7,69r.22
7,203.rO
1,538.86
4,685.72

2,254.80
729.40
(s8.3e)

,00

3,806.51
1,865.37

.00

.00
1,198.20

Gross

Imputed Income
Federal

FICA

Medicare
New York State
457 o/o Deduction
457 Flat Dollar Deduction

AFLAC POSTTAX

AFLAC PRETAX

ALLSTATE POSTTM
ALLSTATE PRETAX

Child Support
Child Support - Maine
COLONIAL UFE POSTTAX

Firefighter Life Ins
FSA PRETAX

Heahh Ins 298 Class 2 Family
Health Ins 298 Class 2 Single
Heafth Ins 298 Class 3 Family
Health Ins 298 Class 3 Single
Health Ins 298 Class 4 Family
Health Ins 298 Class 4 Single
L&M UFE
NEW YORK UFE
RET ERS LOANS

RET PF SEC 414H ARREARS

Retire ERS Tier 6 <= $100,000
Retire ERS 1;sr 6 <=$45,000
Retire ERS fisr 6 <=$45,000 OT
Retire ERS 11gr 6 <=955,000
Retire ERS fisr 6 <=$55,000 OT
Retire ERS 1isr 6 <=975,000
Retire pFRS <= 955,000
Retire PFRS Tier 6 <= 9100,000
Retire PFRS Tier 6 <= 975,000
Retire PFRS ller 6 <=
Retire PFRS nsr 6 <=945,000
Retire PFRS Tier 6 <=$55,000

s60,088.05 Health Ins 298 Class 2 Family
Health Ins 298 Class 2 Single
Heafth Ins 298 Class 3 Family
Health Ins 298 Class 3 Single

Health Ins 298 Class 4 Family
Health Ins 298 Class 4 Single
Total

Employer Taxes

RCA
Medicare
Total

Workers'Comp
Workers Compensation - General
Workers Compensation - Sewer
Workers Compensation - Water
Workers Compensation 50o/o

Total

Direct Deposits

Armed Forces Bank

Bancorp Bank
Bank of Akron
Bank of America

BANK OF AMERICA (2)
BANK OF AMERTCA (4)
Bank on Buffalo
Chase

Chase Bank

Chime
Citizens Bank

Cornerstone Comm FCU

Evans Bank
Financial Trust FCU

Five Star Bank

Key Bank

KEY BANK (2)
Key Bank (Formerly FNB)

27,024.95
9,943.89

79,353.31
8,329.54
5,183,65
t,217.83

$131,053.17

34,085.99
7,97L.70

$42,A57.69

$31,429.87

Gross Base

Gross Base

549,773.57
549,773,57

Gross Base

425,185.69
44,863.46
46,040.85

8,271.47

Amount

1,239.15

L,492.52
3,407.07
5,295.79
1,861.41

1,196.85
2,767.5L
2,255.60
L,93L.47

150.00
10,981.82

L24,799.93

3,228.26
100.00
884.58

31,886.73
2,665.89

22,339.18

.00

.00

.00

.00

.00

.00

64,453.75
34,085.99

7,97t,70
26,748.M

6,565.85
10,725.38

233.75
415.06
735.28
597.92
737.00
202.00

55.40
L01.67
656.61

2,L89.44
L,026.23

1,1ff.08
638.12

523,12
135.31
24.68

301.38
1,692.55

63.62
560.84

I,732.94
120.20

760.40
220.53
716.66

1,780.48
1,080.83
1,653.65

83.94
897.05
265.37

523,632.33
549,773.57
549,773.57
532,482.34

79,746.61
.00
.00
.00
.00
.00

1,474.00
.00
.00
.00
.00
.00
.00

.00

.00

.00

.00

.00

.00

.00

.00
9,753,66

57,764,08
4,006.20

2L,725.t2
6,300.89

15,925.83
50,870.51
78,796.97
36,748.t5

1,459.90
29,902.30
7,581.68

25,235.70
2,787.83
2,441.04

96s.30

Run by Ashley Bretherton on9ll9l2123 2:01:55 PM Page 144 of 145



City of Lockport I HFREBY CERTIFY that the persons named Pay Day Register

Hours

ts at
(.Ej-fl.ri tq.

Gross

1,790.00
Gross Base Benefits

Pay Date Range 09175123 - AglZSlZ3
Pay Batch I0lSlZ3

Gross Base

Total
Employees in
Female Employees in Pay Batch 53
Hours

BERV - Bereavement

CMPE 1.0 - Comp Earned @ 1.0

CMPE 1.5 - Comp Earned @ 1.5

CMPU - Comp Time Used
COVID - CORONA VIRUS HOUR
EDAY - Extra Day
FHDU - Floating Holiday Used

FLSA - FLSA

OOT - Out of Title
OOT OT r.5 - Out of Tltle OT at
OOT OT SHIFT 1OOIO - OOT OT
OT 1.0 - Overtime at Straight 1.0
OT 1.5 - Overtime @ 1.5
OT 1,5 SHIFT 100/o - OT @ 1.5
OT 1.5 SHIFT 15olo - OT @ 1.5
PRSU - Personal Used

REG - Regular

REG PT - Regular Part Time
REG SHIFI 10olo - Regular Shift
REG SHIFT 150/o - Regular Shift
REGS - Regular Seasonal
RETRO - Retroactive Pay
RGS-Regular-Salary
SAL - Salary
SAL PT - Salary Part Time
SCKD - Sick Eank Donated
SCKE - Sick Earned
SCKR - Sick Bank Received
SCKU - Sick Used

STIP - Stipend
VACU - Vacation Used
Total

and Deductions

Imputed Income
Federal

FICA

Medicare
New York State
457 o/o Deduction
457 Flat Dollar Deduction
AFLAC POSTTM
AFLAC PRETAX

ALETATE POSTTAX

ALLSTATE PRETM
Child Support
Child Support - Maine
COLONIAL UFE POSTTAX

FSA PRETM
Health Ins 298 Class 2 Family
Health Ins 298 Class 2 Single
Health Ins 298 Class 3 Family
Health Ins 298 Class 3 Single
Health Ins 298 Class 4 Family
Health Ins 298 Class 4 Single
L&M LJFE

NEW YORK LIFE

Pearl Insurance through CSEA
RET ERS LOANS

RET PF SEC 414H ARREARS

Retire ERS Tier g a= 9100,000
Retire ERS Tier 6 <=945,000
Retire ERStler 6 <=945,000 OT
Retire ERS Tier S q=995,000

Retire ERS Tier g <=955,000 OT
Retire ERS Tier 6 <=975,000
Retire PFRS <= $55,000
Retire PFRS Tier 6 <= 9100,000
Retire PFRS"tler 6 <= 975,000
Retire PFRS ller 6 <=
Retire PFRS lter 6 <=945,000
Retire PFRS Tler 6 <=955,000

556,099.00 Health Ins 298 Class 2 Family
Health Ins 298 Class 2 Single
Health Ins 298 Class 3 Family
Health Ins 298 Class 3 Single
Health Ins 298 Class 4 Family
Health Ins 298 Class 4 Single
Total

Taxes
FICA

Medicare

Total

Workers'

Workers Compensation - Sewer
Workers Compensation - Water
Workers Compensation 50o/o

Total

Direct

Bank
Bancorp Bank
Bank of Akron
Bank of America
BANK OF AMERTCA (2)
BANK OF AMERICA (4)
Bank on Buffalo

Chase

Chase Bank
Chime

Citizens Bank
Cornerstone Comm FCU

Evans Bank
Financial Trust FCU

Five Star Bank
Key Bank
KEY BANK (2)
Key Bank (Formerly FNB)

26,029.76
9,943.89

78,383.22
8,329.54
5,183.65
t,277.83

$129,087.89

911.60

2,909.04
2,208.56

965.30

$31,456.50

7,931,03

$41,842.63

.00

.00

.00

.00

.00

.00

19.5000 448.17
282.2500 .00

5.0000 .00
441.5000 13,008,28
64.0000 2,682.00
176.0000 6,206.s4
340.0000 10,635.24

.0000 655.94
778.0000 31,984.01

8.5000 250.64
12.0000 389.23
22.5000 981.73

1,558.7500 7L,806.74
48.0000 L,762.08
8.0000 345.07

141.0000 4,615.61
11,738.0000 34r,898.67

278.5000 7,5s6.t4
176.0000 4,477,44
216.0000 5,787.75
127.0000 1,871.80

.0000 (s8.3e)
70.0000 .00

.0000 3,806.51

.0000 1,865.37
32.0000 .00
32.0000 .00
32.0000 1,198.20

s40.0000 t6,865.47
.0000 192.31

726.0000 23,076.45
re,o:2. sooo --J556[95.06-

62,988.84
33,911.60
7,931.03

26,48L.76

6,094.42
10,725.39

233.75
415.06
735.28
597.92
737.00
202.00
55.40

656.61

2,L99.44
L,026.23

1,r64.08
638.12
523.L2

13s.31

24.68
309.30
24I.44

1,691.55

86.02
560.84

7,775.99

i68.21
760.94

49.22

6s7.90
L,767.29

1,015.95
t,722.50

129.50
902.50
290.80

520,752.94
546,963.11
546,963.11
530,143.31

75,009.02
.00
.00

.00

.00

.00
1,474.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

9,753,67
59,199,23

5,606.58
2I,74A.43

1,406.51

14,620.02

50,493.98
17,686.01

38,277.76
2,252.23

30,084.04
8,309.42

Gross Base

546,963.11

Gross Base

420,361.93

46,355.99

42,235.79

8,469,86

Amount
15

1,635.53

3,119.22

4,933.62

1,537.92

1,278.38

2,628.14

2,255.59

1,902.03

150,00

10,715.33

I 19,815.68

3,424.23

100.00
387.1 1

32,181.83

3,010.81

23,254.44
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September l3,202g

Dear Maycir Michelle Roman,

l'm writing in concern about a tree that is dead and is on city property

And is closg to our house- {rt is on the paper Green street} this is a path from

Trowbridgg Street to passalc st. I spoke to you last fail about this and wrote a

Letter September t, 2O22 and dropped it off at city hall.

The guys did come out to check it out and said that they wourd need the

Bucket to gpt it down, but heard nothing. Now a year later.

we are very concerned that if we have a bad storm that this is going

Fallon our house, ortoward the field where the kids walk the path back and forth

To school.

, we wourd arso ask that you wourd consider repaving our street we
:

Have a lot qf pothores, (some have been fiiled). But when your driving down the

street and you have a dump truck or schoor buses coming towards you, you have to

Almost have to pult over to side of road for them to get by. The rast time they

Did our streFt they miiled it and they put down stone and the oir. rt was not

Paved like tlrre other streets. rt would be greatly appreciated if this could be

taken of.

on Niagara $treet as you cross over the railroad tracks coming tsward Trowbridge st

on the rightiis a limb that hangs over Niagan st that is cracked and very conceming with

Everyday travel that it may cause a unsafe situtition.
I

Thank You qnd looking forward to hearing from you.

John and Elizabeth Taytor
70 Trowbridge Street

71G433-2728

cornPla rnt
RECEIVED

s[P 1 5 2023

CITY CLERK OFFICE

emat led



Shelley M Henderson
204 Olcott St
Lockport, NY 14094

Tuesday, September 1 9, 2023

corn PIo rnl

RECElVED

$P 2 0 ?0?3

clilcL:,\'|\ v! '| '|Jd

Re: Request for removal of city tree

To Whom lt May Concern

I am contacting you about the tree in front of our house, between our side walk
and street. Over past years I have noticed a decline in the condition of the trunk.
Ants have been killing it from the inside/out.
We recently had work done on our backyard maple and I had our tree guy check
the front tree. There is a wide gap and a split going up the trunk to where the
main branches V off. He was able to stick his hand into the trunk in several areas.
He recommended that we notify you about it's poor condition.

lf this tree goes down it will be doing damage to my house, the neighbors and
taking the power lines with it.

We would greatly appreciate someone from the city coming out to see the
damage for themselves. We love all our trees and never like to see them come
down, but this one surely needs to.

Sincerely,

A

Page 1



Clarm $5m,0o
deductible

RECEIVED

sff 0 s 2023

C'ry CLERK OFFICE
Lockport Municipal Building

Dawn M Bauer

2630 West Church Street
Eden, New York 14057

Attention: City Clerk

One Locks Plaza

Lockport, New York L4094 September 6,2O23

Re: Tree falling on vehicle damage
Police and MVP report by Officer Smith 7h6lA0Tg

BL-008913-23

On July 16,2023, at approximately 3 pm, I was at my daughter's home at 445 East Avenue in
Lockport but parked on the side of her home on the street on Livingston place. Someone at
my grandsont birthday party called to my attention around 3 pm hour that they saw a huge
tree branch had fallen on my car.

I called the police to report it, and pictures were also taken. He stated that he would take a
report and report it also as a MVA for insurance reasons. I have collision on my policy and
Geico did repair the damage, but I was charged SSOO for my deductible. lt was mentioned,
however, that since this is a tree that basically was unkept and on the properry of the City of
Lockport, I may be able to request reimbursement for my paid deductible.

When I called the City Clerk's Office of Lockport, a Sara told me to email a request to the
ciWclerk@lockportnv.sov. which I did, and that was back in August of 2O2J but have not
received a response to date.

I was told to request to file a claim with the City of Lockport. I look forward to your response
and have included the copy of the email, the collision report and other information Geico sent
me relative to this claim. Thank you.

Dawn M Bauer
(7t61ee7-60o7

Enclosures
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IN TIIE MATTAR OF TEE CI,AIM OF;

RECEIVED

s[p 2 52023

CIry CLERK OFFICE

hond detjvered

NOTICE OF CLAIM

LODINA CLYBURN
500 Washingfon Street
UpperApt
Buffalo, t.lY 14203

CIaimant,

-against-

4

.ij i
it-

TOWNOFLOCKPORT
6560 DysingerRoad
Lockporq hrY 14094

CITY OF LOCKP.ORT
Ons Losks Plaza
Lockport, NY 14094

F

t?:
iE'.
-*ta '
!l:

NIAGARA COT}NTY
175 HawleySreet
P.0. Box 461
Iockport, NY.14094

ResnondenL

PLEASE TAKE NorIcE tharLoDINA cLyBLrRN,hereby makes claim
against TowN or LocKPoRT, CITY oF LocKpoRT aod NtAcARa coUNTy in
suppori thereof Claimant alleges:

1. That the undersigaed Clainrant, LODINA CLl1BtlRN, residing at 500 Washington Sueet,

upper Apt., Buffaloj NY 14203, by andthmughher Attorney, srEpHEN J. pALUCH, of

the l.sw Firm of William Mattar, P.C., 6?20 Main Street, Suite 100, Williamsville Ny

1422r'5986, cl*ims damages againsr fhe TowN or LocKpoRT, cITy oF



'.t

LOCKPORT and MAGARACOUNTY, forpeltonal injuries, pain and zuffering, general

and special damages, msdical expenses, lost wages and properly damages sustained [:y her.

2. That the saitl lqiuries were sustained by LODINA CLYBURN on June 30, 2023 at

approxirnately 5:25 PM. At said date and time, Ciaimant, Lodina Clyburn, was injured

when she was riding her motorcycle Northwest on Stonc Road at its intersecrion Johnson

Road, she p.ftempted to make a right fum onto Johnson Road, and lost cuntol of her

motorcycle due to a large arnount of gravel $rewn about across Johnson Road at said

intenection. Said gravel constituted a hszardous and dangerous condition whioh was

created by the Respondents, through their officers, agents, and/or employees, who had

repaved an area ofJohnson Road near the accident site, and left construction debris in the

form gf large deposits of gravel sbewn about Johnson Road at its intersection with Stone

Road. Said debris in the roadway constituted a dangerous and hazardous condition in the

roadway causing the Claimant to lose controi of her moiorcycle. The Claimant was taken

by Ambulance to ECMC hospital where she had surgery Open Reduetion Internal Fixation

S1rgery, wittrplates and screws to repair fiacruredlefttibia and fibia' Seepolice accident

report attached. hereto as Exhlbit A. Also see photographs of the iutersection showing said

grweL in the intersecfion in the same or similar condition as it was at tbs time of the

accident' ExhibitB.

1. The Respondents, Town of Lockport, Ciry of Lockpor! and County of Niagan were

negligent, in that they irnproperly maintainerl, rnanaged, op€rate4 supervised, inspected



andlor repaired tlre roadway and./or sreated a hazardous roadway by allowing debris and/or

other defective condition$. Moreover, the Clalnant's damages arul iqjwies occurred as a

result of the negligence, carelessnesso and reckless disregard for the safety of others inctuding

Claimarrt by Respondents, thxough tbeir servants, agents or employees by failing ro

adequately label, provide signage, or otherv/iss warn ofthe rough road ahead, and/or clear the

mad way of csnshuction deb'ris, along with ofrer acts of negligence, carelessness an6

recHessness.

3. That thc aforesaid Respondents by and tlrough ttreir agents, servants and employees had

acfiral or constructive notice ofthe dangcrous condition and hazard carxed by said unsafe

roadway and failed to remedy and/or warn of said dangerous cnnditions.

4. That as a rpsult of the foregoing, the claimant, LODINA CLYBURN, zusrained very

serious injwies, surtaining a &acttred left tibia and fibia requiring Open Reduction Intemal

Fixation Surgsry and other injuries. Some of these iqiuies will be of a permanent or

indsfinite duratioa and claimant, toDINA CLYBURN, has ard wil[, in the future be

forced to expard rums ofmoney for hospials, doctors and othermedical e4peirses along

with lost wages &om her job as aretired Law Enforcement-seeurity Guard.

Thar the said iqituies werc occasioned solely and wholly as a result of the negligeirce of the TOWN

OF LOCKPORT, CITY OF LOCKPORT ard NIAGARA COUNTY and ttrough her agents,

servanb and ernployees and without any negligence on the part of fhe Claimant contibuting thereto.



I]A'IED: !?illiamsvillq New York
September 26,2A23

PALUCH, Esq
Atticmey Claimant
Office and P,O. Address
6720 Main Sbeet
Suite 100
Williamsville, Nt' 1 4221 -59 86
(716)633-3535



STATE OF NEW YORK
COLTNTY OF ERIE

LODINA CLYBURNbeing duly swofi! depose and say thit slre is rhe Claimant in this action; that

she has read the foregoing Notice of Claim and know the conreats theneot that the same is true to the

knowledge of deponents, except as to matters therein stated to bc allegpd on information and belie{,

and tbat as to those matters they believe therr to be

)
) ss:

LODINA CLYBURN

Swom to bebrpme tlris

Slfu^y of Septenrbe r, 2A23

lw.h*
Notary Public

ltSA M. itcHUGH
nohrypublic, Slate of Nawyort

^ No.01MC49994gg

co,*1!3"11"9$, ff"r;fi"tf 2o](,
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Clty of Lockport Employee Anniversary
Repoft

October
Date

1012212019

Years
Department

Public Works
Total Employees 6

3. 6"fr/ ma,^ptvrre- l)arle.r

Sr;rrl lr&so uxce- o[+tur'

Run by Mary Pat Holz on 071071202312:39:47 pM
Page 1 of I
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Clerk

From:
Sent:
To:
Cc:

Subject:
Attachments:

Refuse Relevy

Relevy Fee

$t24,876.2t
S 14,970.00

Teresa Rucci <trucci@lockportny.gov>
Wednesday, September 27,2023 12:03 PM
'Sarah K. Lanzo'; 'Deputy City Clerk'
'Sue A. Mawhiney'
2023 Refuse Relevy

Relevy report update mode 2023.PDF

Hi Ladies,

I have relevied the Refuse for2023 and this will be added to the 2024City Tax bill. I am forwarding you the file as it
needs to be approved by the council in October and there is a public hearing that would need to be done prior to the
end of October.

TotalRelevy 5189,846.21

Please let me know if you have any questions.

Have a nice day

fiercaa Jr(". furcci
DgPr/tu TYeAsvLYer

cLtg of L-oc$oYt

716-439-6742

1
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Crry op Locxponr
One l,ocks Plaza
Lockport, New York 14094
(7t6) 139-6631
E-tnail : tlusso(r)lockportny.gov

TIl\{ RUSSO
Direc{or ol"}rinance

- FINILNCIAL OPINION AIElutO"-

July 22,2023

To: Mayor Ronran ancl Common Clouncil
From: Timothy Russo, Director of Finance

Rega rd in g : Llpdate to LIn represented A gr eern ent
Data Used in Determination: Proposed Agr"eement. Neu,World Personnel Data
C)ther Parties Consulted / Referenced / Involved in Determirration: N/A

'I'he unrept'esented agreenrettt has not been t'ully reviewed or lnodified in nrany years. 'f'his

alteration would amend the document rvith a number of alterations, but notably includes the
fullowing:

r A ner.v cost ol'living adjustment (COLA) that rakes place January l't of each year'
beginning in I'Y 2A24. It is defined as the average of thc COLAs found in the CISEA and
Depaftment llead contracts.

o Incorporation ol'the 3%COLA retro dated to lll12023 for the Corporation Counsel and
Deputy Corporatiott Counsel positions (as approved in the FY 2023 appropriation).

. A ner,vly included City Clerk position is added into the agreement per recent judge ruling,
established at a rate equivalent to that of a department head grade 2 step 2. T'his would
take effect whcrr Council approves this contmct.

Current and Future Costs

The below exhibit shows costs fram FY 2023 to FY 2026 fbr current employees firstly
based on the existirrg agreement and secondly based off of this proposal (which includes the new
coLA).

FY 2023 FY 2024 FY 20Zs FY 2025

Wages S 3i.9,783 5 zEt,tzt S 33s,tl2 $ gqg,goz

FICA 5 zq,qaz $ 2s,:gt $ zs,6?7 $ 26,oso

Retirement $ 15,906 S n,aq7 $ 17,647 $ 18,529

Total $ 3et,osg S gz4so4 $ 3zg,tos S 3$,sas

Cost $ 6,27L S 13,061 S za,asc $ 29,130

qt
!
{4
o
U
!

q)
!-
5U

'tr

Hgo_oo(J
a-

FY 2023 FY 2424 FY 202s FY 2026

Wages S 325,401 $ Eqz,qtq 5 357,697 S 374,23s

FICA S z4sgg $ 26,273. 5 27,364 5 28,629

Retirement 5 r7,az9 $ 19,180 S rs,ggs $ rg,erz
Total $961,?zq $ rez,see $ qolgsg 5 422,678



Costs in t'^Y 2023 amount to $6,27 I , of which $4,000 has already been budgeted in the FY
2423 appropriation (this being the 3o/o COLA for the City and Deputy Attomeys). The remaining is
due to the increased salary of the City Clerk, which would not require a budget amendment due to
vacancy savings experienced in the department earlier this year. InFY 2024, costs would increase
by $ l3k compared to today's costs, which is the equivalent of a 0.10% properly tax rate increase.
The lbllowing ysar, costs increase by $25k, or $l8k greater than the last year, which is an
equivalent property tax rate increase of A.l4Vo from FY 2024. Finally in FY 2025, costs compared
to the current contract increase by $29,130, which is a 0.08% properly tax rate incrcase from the
prior year.

The current CSEA and Department l-lead contracts only go until FY 2026 and as such, no
FY 2027 or FY 2028 analysis is provided.

Thank you,

"-?-Z>2""/M
Tim Russo
Finance Director
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Purpose

The purpose of this policy is to provide Unrepresented Department Heads, Management
Employees, and Management-Confidential employees with a reference forthe basic terms and
conditions of employment with the City of Lockport.

The City is committed to providing the highest quality of services to the citizens of the City of
Lockport. The administrative employees of the City are one of the essential elements required
to fulfill this commitment, Through their leadership and professionalism, the City's philosophy
and policy is manifested in the efficient and effective operation of the City Departments.

The City Council values the dedication and service of its administrative employees. The policy
and the provisions contained herein establish and provide the terms and conditions of
employment for Unrepresented Department Heads, Management, and Management-
Confidential personnel in the employment of the City of Lockport Government. This policy
statement is intended to provide those employees with a better understanding of the privileges
and responsibilities of their positions and to assist in the mission of the professional delivery of
services in the City of Lockport.

Guidelines

The term "Administrative employee" is used in this policy manual to refer to all employees who
occupy positions that are exempt from the bargaining unit under the Taylor Law. For the
purposes of this manual, we have defined the administrative employees by using four major
categories, which are explained below. Policies or benefits that apply to all employees have
been referred to as applying to Administrative employees or employees covered by this policy.
Specific benefits or responsibilities that pertain to specific groups of employees, for example,
Unrepresented Department Heads, have been noted as such.

The following guidelines apply to this policy:

L. Unrepresented Department Heads - Employees who are appointed by the Mayor,
whether or not the appointment is required to be confirmed by the City Council or
respective governing Board, but not represented by the Department Head Association.
Unrepresented Department Heads function in the primary leadership position in the
department and are directly responsible for the development of departmental policies
and the implementation of legislative initiatives.

Director of Finance

Corporation Counsel

Citv Clerk

2. Management or Confidential- Employees who perform support functions for
management positions and/or other assignments, which require them to be
u n represented by collective bargaining agreements.



Citv Clerk

Deoutv Coroo ration Counsel

Confidential Secreta rv
Confidential Assistant

3. Elected Officials - Em ployees who are elected by popular vote. Due to their unique
status, Elected Officials are exempt from leave and attendance requirements. They are
also exempt from the probationary period.

L Appointments

L. Full-Time A pointments

Unrepresented Department Heads, Management employees, and
Management/Confidential employees are for fixed or continuing terms.

a. Fixed Term Appointments - Certain appointments are for a pre-
established number of years as prescribed by the N.Y.S. Constitution,
State Law, City Charter, General Municipal Law, and Local Law or Rule.

lncluded in this category are appointments which are made for the "Term
of the Council", which is two years.

erm intment - The remainder of the a ppointments is

continuous, and may be afforded Civil Service Status and Protection, and
is renewed contingent on satisfactory performance and authorization by
the City Council and/or the Mayor. This group includes administrative
employees who are appointed "at the pleasure of" the Mayor, within the
confines of applicable Civil Service Law. lnformation regarding the type of
appointment is provided to candidates during the recruitment and
selection process. Questions concerning the term of appointment may be
directed to the Human Resources/Civil Service Office.

2. Part-time Aoooint ents and Benefits

ln certain cases, the City Council may establish part-time positions and/or
temporary positions to accommodate unique situations. Employees appointed to
part-time positions and who work less than the standard work week shall receive
the approved salary for the position and the statutory benefits referenced
herein, including Retirement (if eligible), Unemployment lnsurance, Social
Security, Worker's Compensation and, in some cases, Health lnsurance. There
shall be no earned leave benefits unless said part-time appointment consists of a
regular schedule equal to or greater than one-h alf (1,/2) of the standard work
week for the position. ln this case, leave benefits shall be prorated. Corporation
Counsel and Deputy Corporation Counseltitles shall not receive any leave, paid

b



time off, or health insurance benefits unless otherwise provided by City Council
resolution.

Fringe benefits shall be limited to the above-referenced items unless otherwise
approved by the City Council.

3. Probation Period

Employees in the classified service are subject to a probationary period in
accordance with the City of Lockport Civil Service Rules. The classified service
includes the Competitive, Non-Competitive, Exempt, and Labor classes of Civil
Service. Employees who have been promoted to a position in the classified
service are also subject to a probationary period.

Employees in the unclassified service or elected classification are not subject to a
probationary period.

4. Promotions

Administrative positions are critical to the efficient and effective operation of
City government. lt is the policy of the City of Lockport to seek professionals with
the qualifications and experience necessary to fulfill its goals. Emphasis will be
placed on recruitment of current employees who possess the qualifications,
experience, and employment history necessary for the quality operation of the
department. Employees who are promoted or working out-of-title shall be
placed at the minimum of the new grade unless the current hourly rate is above
the minimum, in which case, they will be placed in the Step immediately above
their current hourly rate. No one shall exceed the top of the range for the new
grade. Out-of-title shall be defined as duties and responsibilities assigned beyond
that of an employee's regular position for a period greater than five consecutive
business days due to absence, exclusive of annual leave.

5. SecondarvEmplovment

Employees covered by this policy understand and agree that their employment
with the City is of basic and primary importance, and that secondary
employment must not inhibit or impede the efficient and effective performance
of their job duties, responsibilities, or attendance; nor shall it impair their
judgment in the exercising of their official duties. Employees engaged in
secondary employment will notify the Mayor's Office in writing of the details of
their employment.

Certain positions covered by this manual also have a prohibition on secondary
employment embodied in New York State statute or local law.



ll. Compensation

t. Annual Salarv

The City of Lockport maintains a competitive salary structure and benefit
package for administrative employees.

A. A six step increment system (equal to a5% increase between two year steps)
shall be implemented fitting each employee into the proper grade and step
in accordance with the duties and responsibilities of an employee's position
and length of service in an employee's title, All employees covered by this
policy manual are placed in the graded salary schedule which has been
adopted by the City Council. This graded salary schedule shall receive an

annual salary review during budget deliberations. At the conclusion of this
annual review, a totalcompensation plan, including any cost of living
adjustment, shall be submitted to the City Council for approval.

B. Employees shall move to the next step upon the completion of the 2nd,4rh,
6th, 8th, and 10th year in the title upon their respective anniversary in that
position. No employee may exceed the job rate of the grade.

C. Employees shall begin employment at the Step L for the grade unless the
Mayor determines the need for the services or the employee's experience
requires that compensation be fixed at a higher Step.

D. Employees shall receive an annual cost of living increase in their respective
salary. The cost of living increase shall be the average of the contractual
wage increases negotiated for the same year for the City's Department Head
Union and CSEA. The cost of living increase shall be effective on January Lst of
each year.

E. The Grade and Step schedule for employees covered by this policy is
attached hereto and incorporated by reference as Exhibit A.

2. Health lnsurance

A. Health lnsurance:

The City of Lockport provides group health, hospitalization, major medical
insurance, and prescription drug coverage through various self-insured Point
of Service plans for all full time and part-time employees covered by this
policy and their eligible dependents. Effective January I,2019, both the full
and part-time employee share of this coverage shall be fifteen percent (L5%),



except for those employees covered under Resolution L22L05.9 and the
respective agreements memorizing said resolution. The City's Health Benefits
Program is fully described in the Plan Booklet. Effective January L,2Ot9,
employees shall only be eligible to receive benefits equivalent to the Blue
Cross POS 298-Class 3 Plus SO/5ZO co-pay plan.

Prescription Drug Coverage

The City Health lnsurance Plan includes a three tier formulary plan for
prescription drugs. Each employee who participates will contribute 57.00 co-
pay for generic prescriptions, 515.00 co-pay for formulary (brand name)
prescriptions and 535.00 co-pay for non-formulary prescriptions.

Employees shall be required to fill all prescriptions with the generic brand
when available. Should the employee voluntary elect not to fill with the
generic brand, the employee will be responsible for the cost between the
generic and the drug selected (name brand or formulary), plus the co-pay for
the name brand or formulary. ln the event that the employee cannot take a

generic drug due to a medical reason determined by the prescribing medical
provider, the employee will not be required to pay the difference between
the generic drug and the drug selected. The employee will be responsible for
the formulary co-pay. Employees will be afforded the opportunity to utilize a

generic multi-month maintenance medication program at one (1) co-pay per
prescription. Generic maintenance medications can be filled for a three (3)

month supply with one co-pay.

Emplovee contributions/Elieibilitv

Employee contributions for the health insurance premium shall be deducted
in twenty four equal amounts from the first two bi-weekly paychecks of each
month.

Enrollment in the health insurance plan shalltake effect as described herein
or during the open enrollment period during the month of October of each
year.

The Employer provides the l.R.S. Section 105 Health Reimbursement Account
plan for employee contributions toward Health and other authorized and
applicable health care costs. The plan is administered by a Third Party
Administrator of the City's choice and conforms to LR.S. regulations. The City
will not contribute to an employee's HRA account and any balance remaining
at the end of a plan year shall become property of the City and used in
accordance with l.R.S, regulations.



3. Health lnsurance coverage upon retirement

Except for those employees covered under Resolution 122LO5.9 and the
respective agreements memorializing said resolution, employees shall be eligible
to continue health coverage for themselves and any eligible dependents in
retirement at the same employee contribution as of the date of retirement,
provided they have met the following requirements:

a. Completion of a minimum of ten (10) years continuous service with the City
of Lockport during which the employee was eligible to receive Health
lnsurance; and

b. Are employed by the City of Lockport at the time of retiremen! and
c. Are enrolled in the health plan at the time of retiremenU and
d. Provide the Employer with proof of retirement and otherwise meet the

definition of retirement as specified by the NYS Retirement System; and
e. Be at least 55 years old.

The retiree share of this coverage shall be the same as paid as an active
employee.

For All Retirees: Upon qualification for Medicare Part B, all retirees, the eligible
spouse or eligible dependent must enroll and provide the Medicare Part B

required information to the Payroll Office. Any employee retiring on or after
January L,2016, shall be responsible for all Medicare Part B co-payments and/or
deductibles.

The surviving spouse or eligible dependent of any employee retiree may
continue to participate in the City's Health Plan upon payment of 100% of the
monthly premium equivalent.

4. Retirement

The City participates in the New York State Employee's Retirement System with
all rights and benefits presently provided by the Career Retirement Plan under
Section 75i and 14b of the Retirement and Social Security Law. All permanent,
full-time employees are enrolled in the New York State and Local Retirement
System. A Retirement System booklet is provided at orientation. This booklet
provides all basic information on the Retirement System benefits. Due to
changing legislation and regulations, you should check with the N.Y.S. and Local
Retirement System directly to obtain information regarding your benefits.

ln addition, the City of Lockport offers the following Retirement Enhancements:
* May not apply to 14b members



Section 41(l - the application of unused sick leave accruals toward
additional service credit upon retirement.

5. Not lndeoendent Contractors

Personnel covered by this contract shall not be considered independent
contractors and shall receive compensation reportable through a W-2 form

6. Worker's Compensation

Employees that suffer an injury or illness that is directly related to their
employment shall be eligible for Worker's Compensation Benefits amounting to
a maximum of two-thirds of an employee's salary, depending on the degree of
injury. lnjuries must be reported within 24 hours to the appropriate City
contacts.

7. Emplovee Assistance Program

The City will provide an Employee Assistance Program through a qualified
provider of the City's choice. Employees will be responsible for any co-payments
applicable to the services provided. All records of the Employee Assistance
Program are confidential between the employee and the provider. The fact that
an employee utilizes such assistance shall not impact promotional opportunities
or job security.

8. Defense and lndemnification

The City of Lockport shall provide for the defense and indemnification of
personnel/employees covered by this policy for actions or omissions made in the
ordinary course of their employment in accordance with the City's Policies and
Procedures.

9. Deferred Compensation Plan (457c)

A Deferred Compensation Plan is a voluntary savings program created by Federal
and State Law that enables public employees to save a portion of their gross pay
before Federal and State income taxes are deducted. The amount deferred
accumulates tax free until the funds plus earnings are distributed. This program
is to be offered to unrepresented employees and information regarding the
complete details of the Deferred Compensation Program and payrolldeduction
forms are available in the Payroll Office.

10. Direct Deposit



An employee shall have the right to elect direct deposit as a payroll option

11. Travel for Citv Business

Employees covered by this policy will be reimbursed for necessary and
reasonable expenses incurred in the performance of City business in accordance
with the City's policies. Mileage will be reimbursed at the rate provided bythe
lnternal Revenue Service.

Travel authorization and conference attendance shall be required as provided in
the City's Travel policy and within budgetary appropriation.

12. CivilServi Exam Fees

Employees covered under this Policy that seek to take City of Lockport civil
service examinations shall pay only the fee assessed to the City by the New York
State Municipal Service Division.

13. Safetv Equipment

The City will, at is cost, provide employees with the necessary safety equipment
and/or uniforms to carry out their respective job duties. Requests for
reimbursement, if applicable, must be submitted to the Director of Finance.

lll. Attendance and Time off

L. Office Hours

With the exception of the Corporation Counsel's Office, all City Offices shall be
open for the conduct of business and convenience of the public in strict
accordance with the hours prescribed by the Mayor.

2. Base Work Dav/Work Week

A. Employees are responsible for performing the duties of their office. The work
day is determined by the tasks to be performed. The full-time work week
shall be a minimum of 35 hours per week or 40 hours per week, depending
on the position. Unrepresented Department Heads and Management
employees are not eligible for overtime compensation or compensatory
time. Part-time employees shall work the amount of hours prescribed by the
Mayor.

B. Employees covered under this Policy are required to work the weekly
schedule and hours as determined by their direct supervisor. Employees may



be entitled to receive overtime compensation subject to the approval of their
Department Head and the Mayor. Employees, with the exception of
Corporation Counsel, may accrue compensatory time provided they have
received prior approval from their Department Head. Compensatory time
may be accumulated as follows:

- For a thirty-five (35) hour regular work week, a maximum of thirty-
five (35) hours may be accumulated on leave accruals at one time;

- For a forty (40) hour regular work week, a maximum of forty (40)

hours may be accumulated on leave accruals at one time;

C. All employees covered by this party, except elected officials and Corporation
Counsel, are required to complete time and attendance forms in accordance
with City policy.

3. Holidavs

Employees covered by this policy will be allowed time off with pay to observe
the following holidays, provided that the employee shall have worked the work
day immediately preceding such holiday and provided such employee works the
work day immediately following such holiday unless the employee is using paid
benefit time, other than sick time, for which prior approval has been given.
Employees who are required to work on a holiday will receive equal time off in
lieu of the holiday.

Specific holidays afforded to personnel/employees covered by this policy shall be
the same as provided to those employees covered by the CSEA bargaining
agreement.

Annual holidays are subject to change. An annual holiday calendar will be issued
by the Payroll Office designating when holidays will be observed.

lf an employee is absent from work due to illness on either the last regularly
scheduled work day prior to the holiday or the first regularly scheduled work day
following the holiday, shall not be paid for the holiday unless the absence is

verified by a medical provider's statement.

4. Sick Leave

Absence from duty by an employee of the City of Lockport by reason of the
employee's own sickness, disability, or medical/dental appointments or that of
their immediate family, shall be allowed as provided in this section. Absence
from duty for such reasons, if granted bythe Mayor, shall be considered and
known as "sick leave".



A. Sick leave shall be credited at the rate of one and one-half (1 %) days per
month. Half-time employees shallearn a pro-rated amount of sick leave.
Employees shall be charged sick leave time for actual hours used, in a
minimum increment of fifteen (L5) minutes. Sick leave credits will be earned
when an employee is on full and active pay status for fifty (50%) of the
working days in the calendar month. Days during which an employee is out
on Worker's Compensation, in excess of 20 days, are not considered to be
days on full pay status for purposes of earning sick leave.

B. An employee who is absent on sick leave shall report his absence, and reason
therefore, to the Mayor at the earliest possible time, but no later than 9:30
AM.

C. The Mayor shall have the authority to grant sick leave. Employees that are
absent under the provisions of this section shall notify the Mayor if the
absence is anticipated to be of an extended nature and/or if it will interfere
with departmental operations,

D. After 3 consecutive days of illness or after 12 cumulative days of illness
during a L2 month period, the employee may be required to provide
documentation verifying their sick leave from a medical professional. lf the
Mayor suspects a pattern of sick leave abuse, the Mayor may request the
employee to provide proof of illness at any other time. The City also may
require the employee to be examined, at the City's expense, by a physician
designated bythe Mayor and/or City Council.

E. Employees may utilize sick leave during the statutory waiting period while
under Worker's Compensation.

F, Accrual of sick leave shall be unlimited. However, the total amount of sick
leave that will be considered for credit purposes will be capped at 350 days.
Employees shall have sick leave accrued time applied up to the maximum
credit allowed toward retirement service credit under 41J. The remainder
will be bought back by the City at the rate of 4O% of the employee's final
average salary.

5. Sick Bank Policv

A. Purpose and lntent. The purpose of this Article is to enable employees to
donate paid leave time to other members who are confronted with a

personal or family emergency.
B. Donations. An employee may donate accrued vacation, compensatory,

floating holiday, personal, or sick leave hours to the "Sick Bank" by



completing and signing a "Donation to the Sick Bank Pool" form available in

the Personnel/Civil Service Office.
C. Administration. The Personnel/Civil Service Office shall keep track of the total

hours available in the pool and provide alloversight of the pooland usage.
D. Use of Pool. ln conformance with the rules, the Personnel Officer is

authorized to permit the use of hours in the pool by any current employee
covered by this policy whose request to the Personnel/Civil Service Office is
approved. All decisions by the Personnel/Civil Service Office shall be final and
binding.

E. lnter-Union Use. The employees covered by this policy may utilize sick time
off from another City bargaining unit's "Sick Bank" if said request is
approved. Employees covered by this policy may donate sick time off to a

member of one of the City's bargaining units.

6. Familv Sick Leave

Notwithstanding the benefits afforded under the Family Medical Leave Act,
an employee shall be allowed to utilize accumulated sick leave for absence
from work necessitated by illness of the employee's parent (including
stepparents and foster parents), spouse, child (including stepchild and foster
child), sibling (including step sibling), grandparent, grandchild, parent-in-law,
son/daughter-in-law or person who is a member of the household. The City
may request written documentation from the employee to verify residency
of other household members.

7. Vacation

A. Annual Leave will be earned and credited monthly. New employees must
start on or before the L5th of the month to receive annual leave credit for
that month. Annual leave will be credited as follows and can be used when
earned:

Years of Credit Days of Vacation Accrued
Monthly

Maximum Days

Earned Annually
1 month through
year 4

0.8333 10

Year 5 through
year 9

L.25 15

Year L0 through
year 74

7.4t67 17

Year 15 through
year L9

L.6667 20

Year 20 through
year 24

L.8333 22



25 or more years 2.0833 25

Part-time employees regularly scheduled to work greater than half of the Full
Time Equivalent will receive a pro-rated value of annual leave. Employees shall
not accrue vacation leave for any period during which they are off the payroll for
more than half of the working days per month.

B. Employees may carry a maximum of twenty-five (25) days of accumulated
annual leave credit.

C. Upon the termination of an employee, either by resignation or retirement,
and when at least two weeks' notice is given by such employee of his/her
intended termination, any unused annual leave credits are to be
compensated at the employee's regular rate of pay. Employees that provided
the appropriate notice will receive a lump sum payment in the form of a
check mailed to them six weeks after termination/resignation date.

D. Employees shall submit requests for approval of use of vacation time to the
Mayor, in writing, of their intent to use consecutive days of vacation time off.
Said request shall be made at least one (1)week in advance of the intended
leave date, except in the event of special circumstances. Employees shall
notify the Mayor when expecting to not report for work for the day.

E. Vacation days may be used in increments of one-half day or full days only.

8. Personal Leave

L. Personal leave with pay shall be granted for religious observance or personal
business.

2. Effective January 1't of each year, employees shall be credited with three (3)

days of personal leave. Employees who work at least half time shall receive
prorated personal leave. Employees hired after January 1 shall receive a

prorated share of personal leave credit.

3. Whenever possible, a request for personal leave should be submitted to the
Mayor at least forty-eight (48) hours prior to the requested date(s) off.

4. Unused personal leave time shall be carried over at the end of the year shall
be converted to sick leave.



9. Familv M cal Leave

Family Medical Leave shall be provided in accordance with the rules included in
the City of Lockport Employee Handbook.

1"0. Leaves of Absence

A. A leave of absence without pay of up to one year may be granted to
employees covered by this policy. A written request for a leave of absence
must be submitted to the Mayor at least four (4) weeks prior to the
requested date of leave describing the reason for said leave and the
anticipated duration of the leave.

B. A leave of absence shall not be granted to accept other employment.

C. No leave shall be authorized which may exceed the remaining period of a
term appointment.

D. Not less than thirty (30) days prior to the expiration of an employee's leave,
the employee shall be required to submit written notification to the Mayor
or Department Head of their intention to return to work.

E. When an employee is on a leave of absence for one-half of a month or
longer, sick leave, longevity and vacation will be pro-rated to reflect the
leave. Employees on an unpaid leave of absence will be required to
contribute the full cost of health insurance and any other paid fringe benefits
for the period beyond three (3) months, except as otherwise provided by law
or rule.

L1. Bereavement Leave

A. ln the event of the death of an employee's parent (including stepparents and
foster parents), spouse, child (including stepchild and foster child), sibling
(including step-sibling), grandparent, grandchild, parent-in-law, and any
other person who is a member of the household (the City may request
written documentation from the employee to verify residency of other
household members), the employee shall be excused from work, if the
employee was scheduled to work, with pay at his/her request, for up to four
(a) days. One (1) day of the four (4) may be retained for later interment (if
applicable).

B. ln the event of the death of a ny relative not outlined in Section A of this
Article, the employee shall be excused from work at his/her request for a



maximum of two (2) days to attend the funeral utilizing accrued personal
leave, vacation leave, floating holiday or compensatory time.

C. Employees covered by this agreement who are less than full-time shall
receive a pro-rated value of the full-time equivalent of the scheduled full-
time hours.

12. Jurv Dutv

Upon receipt of proof of the necessity of jury services or appearance as a witness
to subpoena or other order of the court (for job related actions only), employees
shall be granted leave with pay to provide time as needed for such service. Any
compensation received, less expenses, for said service shall be returned to the
City Treasurer within five (5) working days from the time it is received by the
employee. An employee, who is dismissed for the day or from service within two
{2) hours or more remaining in his/her regular scheduled work day is required to
report to work.

13. Militarv Leave

Military Leave shall be provided pursuant to the City of Lockport Employee
Handbook.

lV. Discioline and Discharee

Employees and Personnel covered by this policy shall be "at will" and may be
terminated by the Mayor or his/her designee for cause, Any discipline or discharge
shall be at the sole discretion of the Mayor. The employee shall have no right to seek
review or appeal of the discipline or discharge.

V. Miscellaneous

The City of Lockport Employee Handbook shall apply regarding all workplace rules,
guidelines and procedures not covered herein.



Exhibit A. Grade and Step Schedule FY 2023 to FY 2026

Fv 2023

Ft 2024

FY 2025

FY 2026

Step 1

Hire
Step 4

Complete 6

step 5
Complete 8 Comolete 10

Director of Finance S 96.210 $ 1o1,o2o $ 106,071 S 111,376 S rre.gqq 5 rzz.79r
Corporation Counsel S s8,os6 S 60,9s9 S 64006 5 67,?06 s 70,s67 S 74,08s

City Clerk S 60,324 S o:,Eqo S 66,s07 $ og,asz S 73,324 S 76,990
Deputy Corporation Counsel S 32,L74 S 33.783 S 3s.472 5 tt,zqa $ sg,roa S 41,063

Confidential Seffetary 5 20.3071 5 2r.32zs s 22.3886 S 23,so8o S 24.683'4 5 2s9L76
Confidential Assistant s 24.8836 s 26.7278 s 27.4341 s 28.80s9 S 30.2462 $ sr.zsss

Annual cost of living adjustment subject to change per CSEA and Depaftment Head contracts. Current exhibits for Fy 2024 to Fy 2026 are illustrative of current
contracts and utilize a 1..75% average for FY 2024, a 2.00% increase in FY 2025, and a 1.75% increase in FY 2026.

Step 1

Hire

Step 2

Complete 2

Step 3

Complete 4

Step 4

Complete 6

Step 5

Complete 8
Step 6

ComDlete 10
Director of Finance S gr,roz S gs,eez s 10o,44s S 10s,468 S rro,zqr S rro,zzg

Corporation Counsel S s4.976 S st,tzs S oo,orr S 63,642 S eo.azq S 7o.1ss
City Clerk 5 stlzq S s9.980 5 az,stg 5 66,128 5 69,435 5 72,9oG

Deputy Corporation Counsel 5 30,467 s 31.991 S 33,s90 5 ?s,270 5 :z,osE S 38,88s
Confidential Secretary S 19.2300 s 20.191s S 21.2011 S z2.26tl 5 23.3742 S 24.s429
Confidential Assistant 5 zs.se:z S zq.tqrc s 2s.9790 5 27.2780 S 28.6419 S 3o.o74o

Step 1

Hire

Step 2

Complete 2

Step 3

Complete 4

Step 4

Complete 6

Step 5

Complete 8

Step 6

Complete 10
Director of Flnanc€ s 92,701 S 97,336 S 102.203 S 107.314 $ J.L2,679 S 118,313

Corooration Counsel S ss,938 S s8,736 S 6L,672 S 64.7ss $ oz,gsq S zr,:s:
$ sa,rz+ $ or,o:o S 64,081 S 67.28s S 7o.6so 5 zq,Bz
S 31.001 $ ez,ssr S 34,778 S 3s,888 5 37,682 s 39,s6s

Contidential Secretary S rg.soos S 20.s449 s 2r.s72r 5 22.6s07 5 zz:ssz 5 24.9724
Confidential Assistant 5 23,9761 5 25.L749 5 26.4336 5 zt.tssq S 29,1431 s 30.6003

Step 1

Hire
Step 2

Complete 2

Step 4
comDlete 6

Step 6

complete 10
Director of Finance 5 g4sss $ sg,zs: 5 ro4,247 S 109,460 S 114.933 5 no,atg

Corporation Counsel S s7.os7 $ ss,e1o S 62,906 S 66,oso S 69.3s4 S 72.811

S s9.286 s 62,2s0 s 6s,363 S 68,631 S 72,063 S 7s.66s
Depuw Corporation Counsel 5 3r,621 S 33.202 $ 34,862 S 36,60s 5 ls,+:s 5 40,3s6

Confidential Secretarv S 19.9s79 5 2o.9ss7 s 22.0036 S z:.ro:z s 24.2s89 s 2s.4718
Confidential Assistent s 24.4ss6 5 2s.6784 S z6.s6z3 s 28.310s 5 29.726a 5 3r.2t23


